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Building a future in which people 
live in harmony with nature



 ABout uS~ 
WWF is one of the world’s largest and most respected independent 
conservation organisations, with almost 5 million supporters and a 
global network active in over 100 countries. WWF’s mission is to stop 
the degradation of the Earth’s natural environment and to build a 
future in which humans live in harmony with nature, by conserving the 
world’s biological diversity, ensuring that the use of renewable natural 
resources is sustainable and promoting the reduction of pollution and 
wasteful consumption. WWF South Africa is a national office that 
is part of the WWF network. We are a local NGO that for more than 
40 years has worked towards the aim of inspiring all South Africans 
to live in harmony with nature, for the benefit of our country and the 
well-being of all our people.
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Where does your water come from? In 2013/2014, WWF, in partnership with Sanlam, is running a campaign
called the Journey of Water to raise awareness of our important water source areas. Read more about WWF’s 
water conservation work on page 18.
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ForeWorD When last I wrote in the WWF South Africa Annual 
Review, I was concerned with the perception of WWF 
as just a charitable organisation. I resolved then that 
we fulfil two purposes. We do nature conservation and 
environmental protection for people who are unable to 

do it themselves. That is, we offer this service to those who give small and big amounts 
to WWF. And we do not do this for profit. We also provide assistance to the corporate 
sector, supporting key actors in the world of business through material reduction of 
their ecological footprint and enhanced sustainability of their operations. Ultimately, 
WWF is not just dependent on hand-outs to fulfil its conservation objectives. We have 
a valuable product for which people are willing to pay, with the added benefit that the 
objective of WWF remains conservation.

The work we do in these two areas, we do well. It is work that is underpinned by 
scientific and intellectual depth, rigour and integrity. It is this work that has earned 
WWF the reputation and standing it enjoys in South Africa and throughout the 
world. But we must also not neglect the importance of the dynamic interactions 
that have made this work and subsequent conservation and environmental 
achievements possible.

WWF’s overarching mission is to inspire people to live in harmony with nature, for the 
benefit of our country and the well-being of all our people. This is recognition that both 
meticulous evidence-based work and robust relationships with individuals, institutions 
and whole communities are vital for achieving the change we know is necessary to 
secure the natural resources that will support our social and economic development.

In this review of WWF South Africa’s work over the last financial year you will find 
confirmation of our organisation’s passion and precision and the vibrant ways in which 
we are working with people across sectors to make a difference.

Valli Moosa 
Chair: WWF South Africa
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In April this year, South Africa made conservation history when the Minister of 
Environmental Affairs formally gazetted the declaration of the Prince Edward 
Islands Marine Protected Area (MPA). The declaration followed a long and successful 
collaboration between WWF South Africa and the Department of Environmental 
Affairs. It was, in fact, nearly seven years after government first announced its 
intention to declare this MPA.

This particular conservation win is important for two reasons. It means we have 
secured our first offshore MPA, thereby committing to protecting one of the crown 
jewels of our oceans. It also provides evidence of what is achievable when we – who 
work in the environmental sector – collaborate with those in other public spheres. 
In this case it was a collaboration with government, but WWF recognises that any 
effort to make a difference in our environment and to bring about change that will 
benefit all of nature and society must involve people – whether in government, 
business or communities.

This is why in recent years WWF South Africa has broadened the scope of its 
operations to be more inclusive – e.g. in our land stewardship work we have been 
engaging communities in conservation initiatives, in our marine work, we have 
promoted an ecosystems approach to fisheries management, and in our engagements 
with both businesses and consumers we have been making relevant the links 
between climate risks, financial investment and your well-being. The participation 
of former President Thabo Mbeki and Finance Minister Pravin Gordhan at our 
inaugural Living Planet Conference in 2012 is affirmation of this. WWF knows that 
it’s through working together that we will reach our goal of inspiring people (and 
institutions) to exist in harmony with nature.

WWF South Africa and its supporters are privileged to be served by a board that is, 
without exception, committed and deeply engaged with the business of WWF. This 
creates a fertile environment for productivity and achievement. To this end, I am 
encouraged and inspired by the quality, professionalism, passion and commitment 
of the team at WWF. When I am asked to name prominent agents of change in our 
country, I proudly note that we have several in our own ranks, working tirelessly and 
collaboratively for the change we want to be.

For a Living Planet,

Morné du Plessis 
Chief Executive Officer: WWF South Africa 



WWF South Africa Annual Review 2013 | page 6

WWF works to save the planet. 
But the planet is a pretty big place… 
Working in South Africa, we use the 
best science to effectively conserve 

biodiversity and wildlife, and to protect our natural 
environments, constantly aware that what we do impacts 
upon, and requires, people to inspire the change that will 
benefit us all and the planet we depend on. We work with 
government, businesses and civil society to encourage 
everyone to be more environmentally responsible.

WhAt We Do

We do all of this by tackling three really big challenges:

Securing the integrity of South Africa’s ecological assets

We are working to ensure that high-priority ecological assets (i.e. Fynbos, Succulent 
Karoo, Enkangala Grasslands, Maputaland-Pondoland) are secured, managed and 
restored, thereby improving the representivity and cohesiveness of South Africa’s 
ecological networks. We also work to promote the prioritisation of these ecological assets 
for protection and integration into sector development plans in key development areas 
such as agriculture, forestry, fisheries and mining.

Ensuring that ecosystem services underpin social and economic  
well-being

We encourage better production practices in agriculture, forestry and fisheries, 
which contribute to the integrity of ecological systems and reduce their impacts on 
the environment. Working with business, we ensure that informed, transparent and 
capacitated markets drive the transformation of key high-impact industry sectors. 
We work to enable the beneficiaries of ecological goods and services to invest in the 
ecosystems that provide these services.

Building climate resilience

We are working to ensure that South Africa adopts an ecologically sound climate-
resilient, low-carbon economy strategy and that relevant role players implement 
actions to realise this.

“The best time to plant 
a tree is 20 years ago. 

The second best time 
is now.” 

– african proverb
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WWF uses the best science to effectively conserve biodiversity and wildlife, and to protect our natural 
environments.
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>14 000 hA
Land Programme facilitated the 
purchase of more than 14 000 ha of 
critically important conservation land.

rhinoS
WWF funded the most comprehensive consumer 
research ever undertaken into the use of an illegal 
wildlife product in Vietnam, and also conducted 
research with communities living on the border 
of the Kruger National Park, to inform strategic 
interventions in rhino conservation.

Secure 
ecoloGicAl 

ASSetS

 ecoSYSteM  SerViceS 
         unDerPin  SociAl AnD

          econoMic  Well-BeinG

Prince eDWArD iSlAnDS
Following collaboration between the 
Department of Environmental Affairs and 
WWF, South Africa’s first offshore Marine 
Protected Area, the Prince Edward Islands 
(an area of 180 000km2) was declared.

GrASSlAnDS 
BioDiVerSitY

220 MeMBerS

r1 Million

The Ncandu Private Forest and 
Grasslands Reserve and the Pongola 
Bush protected environment (totalling 
over 10 000 ha) have been gazetted 
for declaration as nature reserves and 
protected environments.

The Biodiversity and Wine 
Initiative increased its 
total membership to 220, 
with 136 127 ha under 
conservation.

was injected to assist 
with the monitoring 
and protection of rhinos 
on Black Rhino Range 
Expansion Project land.  

582 hA
of alien vegetation have 
been contracted for 
clearing with landowners 
by the Water Balance 
Programme. 

80 000 hA
of sensitive grasslands are 
being secured through 
biodiversity stewardship 
agreements.

r4,4 Million
secured to support 
biodiversity stewardship 
in the Succulent Karoo.

43 neW entrAntS
WWF’s Graduate Development 
Programme for Emerging 
Environmental Leaders grew from 
six interns in 2012 to 43 internships 
in 2013.

conSerVAtion 
SucceSSeS

For the period  
1 July 2012 – 30 June 2013
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 ecoSYSteM  SerViceS 
         unDerPin  SociAl AnD

          econoMic  Well-BeinG

BuilD 
cliMAte 

reSilience

neW GenerAtion ForeStrY
WWF South Africa and Mondi co-hosted 
the first New Generation Plantations Africa 
study in South Africa, which will inform 
how plantation forestry can contribute 
to reducing pressure on the continent’s 
natural forests.

neW SASSi GuiDeSMAll-ScAle FiShinG
The Southern African 
Sustainable Seafood 
Initiative updated its 
seafood consumer guide, 
which showed signs of 
improvement as well as 
areas of concern.

WWF assisted in the development 
of a business plan to take small-
scale responsible fishing practices 
into the market.

trAininG
330 fishers trained in 14 
responsible fisheries courses. 

SuStAinABle Fruit 
AnD DAirY FArMinG
WWF contributed to the development 
of environmental codes for sustainable 
fruit production and sustainable 
dairy farming.

WAter SecuritY
New research shows 8% 
of our landscape delivers 
more than half of our 
river flow. These precious 
water source areas form 
our headwater catchments 
in high rainfall areas and 
need to be protected.

coMMent
WWF gave input to National Treasury’s call for public comment 
on its updated carbon tax discussion paper and continues to 
examine ways to enhance and enable the carbon tax.

cArBon tAx
Over the past three years WWF 
has engaged in significant work 
on the carbon tax. This is now 
reflected in the 2013 National 
Budget, which introduced a 
carbon tax of R120 per ton of CO2 
equivalent to be implemented 
from January 2015.

nAViGAtinG MuDDY 
WAterS
WWF’s Sustainable Finance 
Programme released the 
Navigating Muddy Waters 
research series. The Government 
Employees Pension Fund, a 
partner in the research, has gone 
on to achieve an AAA score in the 
Asset Owners Disclosure Project’s 
first Global Climate Index.reneWABle enerGY

WWF has done considerable technical 
and policy work on the large-scale 
roll-out of renewable energy designed 
to support the implementation of 
government’s plans for renewables 
under the Integrated Resource Plan.

cliMAte 
chAnGe PolicY 
FrAMeWork
Having secured a partnership 
with the Department of Public 
Enterprises (DPE) from 2013 
to 2015, WWF will provide 
advisory support to DPE on 
low-carbon economy issues.



 conSerVinG 
BioDiVerSitY~ 
Our understanding of the economics of ecosystems and the biodiversity 
that underpins them is growing. We are securing the priority natural 
areas and richness of our fauna and flora by supporting formal 
protected area expansion and biodiversity stewardship efforts and 
by working on ensuring more effective biodiversity and production 
management at a landscape level. This is part of our formal 
conservation efforts and better management efforts to encourage 
people to live in harmony with nature. 

The protection and better management of priority biodiversity and 
ecosystems must be a priority in our quest to build a stronger, fairer 
and cleaner economy. The unique network of South Africa’s biodiversity 
is a major, yet often ‘invisible’ contributor to human health and well-
being in our country. This raises fundamental questions of how we 
can adapt our ways of living and definitions of development to include 
the imperatives of nurturing our natural resources, living within their 
regenerative capacity and appreciating the true value of the goods and 
services they provide. 

Our efforts to build resilient communities and ecosystems cannot 
succeed without securing the biodiversity assets and relevant ecological 
infrastructure that support them.



©
 k

ate
 h

o
lt / w

w
F-u

k



WWF South Africa Annual Review 2013 | page 12

Conserving biodiversity

In Alan Paton’s Cry, The Beloved Country, 
he described the grass-covered and rolling 
hills of KwaZulu-Natal. “The grass is rich 
and matted, you cannot see the soil. It holds 
the rain and the mist, and they seep into 
the ground, feeding the streams in every 
kloof. It is well-tended, and not too many 
cattle feed upon it,” wrote Paton, capturing 
the essence of South Africa’s grasslands 
– home to rich biodiversity. These gentle 
rolling hills provide natural resources – 
including water and coal – that help our 
economy tick over and their vast expanses 

provide food for the animals which inhabit them.

our PeoPle, 
our lAnDS:

WorkinG With 
coMMunitieS to 

MAke A DiFFerence

The grasslands are also home 
to some of our country’s most 
marginalised people – those who 
live in deep rural areas and live off 
the land without access to basic 
services: no water, no flushing 
toilets, no electricity, no nearby 
schools, poorly maintained roads 
and no jobs. These fellow citizens 
depend entirely on the natural 
resources on their land.

Ayanda Nzimande, WWF South 
Africa’s Biodiversity Stewardship 
Officer, has a deep connection 
with these communities and works 
closely with the associations which 
represent them from the Ukuthanda 
Ukukhanya Communal Property 
Association (CPA) to the Bambanani 
CPA. Ayanda has been working 
with communities in the grasslands 
areas of southern Mpumalanga 
and northern KwaZulu-Natal – 
home to the Pongola, Vaal and 
Thukela rivers, some of our most 
precious freshwater resources. 
He is driven by an almost palpable 
desire to secure biodiversity on 
both private and communal land 
through formal agreements. “We 
introduce stewardship to the 
community, but we find that they 
have their own real life challenges, 
so to them conservation is perhaps 

priority number six,” says Ayanda. 
Despite all odds, and because of 
his determination to make a real 
and tangible change, Ayanda has 
recognised that conservation cannot 
take place in isolation – a holistic 
approach is necessary. 

Ayanda has shown significant 
investment into connecting with 
these communities. “I visit high 
schools to make presentations about 
what we do in the environmental 
sector. I go into the field and talk 
to local people about the value of 
the plants and animals on their 
properties. And of course I get to 
learn more – about indigenous 
knowledge and medicinal plants 
– and share my knowledge and 
experiences,” he adds. “We always 
strive to address community needs 
with conservation objectives. The 
two go hand-in-hand.”

Ayanda’s primary responsibility 
is to identify sites of conservation 
value for potential stewardship. 
Biodiversity stewardship 
programmes involve working with 
landowners to include biodiversity 
concerns in agriculture practices 
and decisions, and to draw up 
agreements around the use of 
their land for conservation, 
either informally in the case 

Ayanda Nzimande is a Biodiversity 
Stewardship Officer in WWF South 
Africa’s Land Programme. He works at 
the forefront of environmental efforts 
that bring together communities and 
conservation.
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We always 
strive to address 
community needs 
with conservation 
objectives. The two 
go hand-in-hand.

this page is proudlY sponsored BY
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Conserving biodiversity

of conservation areas – or 
formally  in the case of protected 
environments. In Ayanda’s case, 
this means working closely with 
landowners and communities 
as they explore and draw up 
agreements that will have benefits 
for both the owners and the 
environment. These collaborative 
efforts usually result in the creation 
of a management plan and even 
further down the line securing 
funding that will help owners 
and communities to sustain their 
conservation efforts. But the work 
of a biodiversity stewardship 
officer in the grasslands is never 
simple. “I have worked with 
communities where they do not 
have cellphone network reception; 
WWF is engaging in a process to 
assist the Ndlamlenze community 
by playing a liaison role in putting 
them in touch with cellphone 
providers who can help,” he says. 
“Others are experiencing crime 
like stock theft, and uncontrolled 
and unsustainable harvesting of 
muthi plants, so they request us 
to bring members of the police, 
and we do that. People want 
food on their table and we have 
partnered with the Department of 
Agriculture, Rural Development 
and Land Administration to 
plough for them on an annual 
basis through a programme called 
Masibuyele Emasimini. Sometimes 
a gogo may not have an identity 
document, and so we engage the 
Department of Home Affairs. There 
have been incidents of domestic 
violence and we may engage the 
Department of Social Development 
to come and address these issues.” 
This demonstrates the commitment 
to social cohesion and well-being, 
recognising that it is a necessity 
for the conditions under which 
stewardship can take place.

Through his active involvement, 
Ayanda has earned the trust of 
many. Ayanda and WWF have come 

to be seen as allies in a common 
cause within many areas. Ayanda 
tells this inspiring story: “In the 
Mgundeni community a small 
mining company once said they 
have prospecting rights and they 
were interested in exploring the 
area, but the community stopped 
the mining company and said 
they would only speak to them 
if WWF and other conservation 
staff were present. We helped that 
community and the environment 
on that occasion because after some 
discussion the mining company lost 
interest. We emphasised that it is 
not suitable to mine in an area of 
high water production where people 
depend entirely on water directly 
from the rivers and their livestock 
used the veld for grazing.”

These efforts are also starting to 
bear fruit. Two CPAs, Ukuthanda 
Ukukhanya and Bambanani, 
have voluntarily agreed to secure 
and sustain the natural sources 
of their land, actions that will 
see the creation of nature-based 
socio-economic benefits and 
the protection of important 
biodiversity.

On any given day Ayanda may 
interact with amaKhosi (chiefs), 
community members, conservation 
stakeholders and government 
departments, all working towards 
a common cause, and underscoring 
the principle that conservation and 
communities go hand-in-hand for 
a living planet.

Ayanda has helped two communities as they voluntarily agreed to secure and 
sustain the natural resources of their land.
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Conserving biodiversity

Meet David Gongqose. David is a small-
scale fisher who lives in Hobeni in the 
old Transkei. His story could be the 
story of many small-scale fishers in the 
various coastal fishing communities in 
South Africa. David was born during 
the Apartheid era. He didn’t have access 
to the formal education and economic 
opportunities some South Africans enjoy, 
so he has relied on the ocean for his 
livelihood for as long as he can remember. 
He harvests mussels and oysters from the 

rocks and catches kob, steenbras and other linefish from 
the sea.

tAkinG Stock:
A StorY oF coAStAl 

coMMunitieS AnD 
MAnAGinG MArine 

reSourceS

Since childhood, David has seen 
the gradual depletion of many of 
the marine resources that local 
communities rely on – to the point 
where families once reliant on 
mussels and fish for their daily 
protein are now forced to buy 
canned pilchards caught in Morocco 
and trucked in to the local spaza 
shop. The depletion of the local 
marine resources has been due to 
the growing pressures being exerted 
on South Africa’s marine resources 
from a number of different users 
over the last couple of decades. 
These include South Africa’s myriad 
recreational and commercial 
fisheries, the growing presence of 
illegal harvesting along many parts 
of the South African coastline and 
the basic survival needs of small-
scale fishers like David. 

In an effort to halt the decline of 
commercially important linefish 
populations, a state of emergency 
was declared in the commercial 
linefishery in 2000, which had a 
significant impact on linefishers 
around the country.  The result 
was a cut in commercial linefishing 
fleets from around 3 000 vessels to 
just 450. Small-scale subsistence 
and artisanal fishers like David 
were also impacted as an increased 
focus on creating Marine Protected 

Areas (MPAs) to protect important 
breeding areas for key linefish 
species, resulted in MPAs being 
declared in a number of areas 
around South Africa. In Hobeni, 
David’s community, the Dwesa-
Cwebe MPA was declared a no-take 
zone in 2000. This MPA was created 
with the goal of protecting one of 
the only known white steenbras 
breeding grounds, but it also had 
serious consequences for fishers 
from Hobeni as well as six other 
small-scale fishing communities 
who would not be able to harvest 
marine resources in the areas where 
they had fished for generations.

Unfortunately in the development 
of Dwesa-Cwebe MPA, the Hobeni 
community and small-scale 
subsistence fishers like David 
were not properly consulted 
around how best to achieve the 
MPA’s conservation objective, 
with the result that, despite the 
obvious importance of this MPA 
in seeding the surrounding fishing 
areas, the local small-scale fishing 
communities have been struggling 
to feed themselves for the last 13 
years. Many fishers like David have 
continued to fish illegally. They are 
now branded as poachers and are 
regularly arrested for fishing within 
the MPA’s boundaries. 

Small-scale fishers, like David Gongqose 
of Hobeni, have been struggling to 
feed themselves as a result of Marine 
Protected Areas that were declared 
without consultation with local 
communities.
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It is possible to 
promote harmony 
between us and 
our potentially 
abundant marine 
resources.
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Conserving biodiversity

Finding the balance between the 
immediate needs of people like 
David and the need to ensure long-
term resilient natural ecosystems 
which in turn support all South 
Africans is a difficult juggling act. 
David’s story is still in search of 
a happy ending, but we share his 
story with you because there is 
hope. WWF is keenly aware of the 
stark realities facing many coastal 
communities as well as the broader 
challenges facing the conservation 
of our marine resources. It is for 
this reason that we have promoted 
an ecosystems approach to fisheries 
management. This approach 
depends on balancing the diverse 
immediate needs and values of our 
people and the needs of our future 
generations. WWF, in partnership 
with the Environmental Evaluation 
Unit at UCT and with support 
from the WWF Nedbank Green 
Trust, is exploring how to better 
integrate the livelihoods of South 
Africans into MPA planning and 
management. WWF also recently 
launched the People and the 
Coast Programme to ensure that 
previously unengaged user groups 
such as recreational fishers, divers, 
and small-scale fishers – like 
David Gongqose – are empowered 
to actively engage and participate 
in the collection of biodiversity 
information as citizen scientists,  
and ultimately take ownership of 
the management of our marine 
resources for the benefit of all.

By pursuing holistic practices that 
address all aspects along the chain 
of custody from the fisher’s hook to 
the final product delivered to the 
consumer at their local fish shop – 
and backing these up with Marine 
Protected Areas declared as a 
result of inclusive and consultative 
processes – it is possible to 
promote harmony between us 
and our potentially abundant 
marine resources. 

Finding the balance between the immediate needs of small-scale fishers and the 
need to ensure long-term resilient natural ecosystems which support all South 
Africans is a key challenge in the management of our marine resources.
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Conserving biodiversity

Land

WWF has made significant strides to ensure that high 
priority ecological assets (specifically located within 
the Fynbos, Succulent Karoo, Enkangala Grasslands, 
Maputaland-Pondoland priority places) are secured and 
restored. WWF is working to promote the prioritisation 
of ecological assets for integration into sector 

development plans in key areas such as agriculture, forestry and mining.

“Even in the face of growing environmental pressures, we have lots to celebrate,” says 
Natasha Wilson, Manager of WWF’s Land Programme. This year WWF facilitated the 
acquisition, mostly through purchase, of more than 14 000 ha of critically important 
habitat purchased for conservation in the Knersvlakte, Mokala and Table Mountain 
National Park.

WWF was also instrumental in holding the National Protected Area expansion 
workshop with the Department of Environmental Affairs and the South African 
National Biodiversity Institute (SANBI) earlier this year. The workshop, the first of 
its kind, was attended by various representatives of government, non-governmental 
organisations and members of civil society. It will help to alleviate bottlenecks in the 
process of declaring protected areas. Other highlights of the programme include the 
development of an innovative ecosystem carbon finance project with the WWF Nedbank 
Green Trust, as well as securing funds from the Table Mountain Fund for micro-grant 
facilities in the Cederberg, West Coast and Agulhas Plain regions. 

Sustainable Agriculture

WWF’s Sustainable Agriculture Programme has had a year of rapid growth, with 
additions to the programme team offering dedicated capacity for the WWF Nedbank 
transformative partnership. This partnership supports the development of sustainable 
agriculture, with a focus on designing responsible lending practices to increase 
awareness and support for good farming practice through business banking and agri-
specialist teams.

WWF is now supporting both the fruit and wine sector, with two additional extension 
officers supporting the fruit sector alongside the existing Biodiversity and Wine 
Initiative (BWI) extension team.

Our newly established Sustainable Fruit Initiative works in collaboration with the 
fruit sector to develop guidelines for environmentally friendly farming practice across 
the fruit sector, supporting growers and industry stakeholders to implement these 
production practices, while also pursuing landowner stewardship contracts for priority 
high-value biodiversity areas in the fruit growing region of the Western Cape.

BWI now has a total of 220 members (including 29 champions, 18 producer cellars 
and 173 members), with 136 127 ha set aside for long-term conservation in the 
Cape Winelands. 

WWF continues to support the Noodsberg cane growers and Noodsberg Illovo Mill 
situated in the KwaZulu-Natal midlands to implement sustainable sugarcane farm 
management practices, while promoting a vision for freshwater stewardship within 
priority catchments in the sugarcane areas of the greater uMngeni system.

WWF, in partnership with the SANBI Grasslands Programme and Conservation South 
Africa, is supporting the development of guidelines for the National Veld-Friendly Red 
Meat code of practice for the livestock sector, as well as piloting good dairy production 
within select priority regions.

SucceSSeS in 
BioDiVerSitY

r4,4 Million 
has been secured to support 
biodiversity stewardship in 
the Succulent Karoo region 

and a Biodiversity and Social 
Benefits project is underway.

136 127 hA
There are more hectares 

under WWF-BWI 
conservation (136 127 ha) 

than the entire wine 
industry’s footprint 

(100 568 ha). 
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Conserving biodiversity

An environmental code for sustainable fruit production as well as sustainable dairy 
farming in South Africa was developed. WWF is also helping Nedbank to develop 
sector guidelines for lending into dairy, beef, sugar, wine and fruit.

Grasslands

WWF continues to engage in biodiversity stewardship work on privately owned land as 
well as land purchases to contribute to the expansion of protected areas.

WWF assessed more than 40 000 ha of land at the headwaters of the Pongola river 
system for inclusion in the KwaZulu-Natal Stewardship Programme. This is part of our 
efforts to promote the prioritisation of ecological assets for protection and integration 
into sector development plans.

The eventual declaration of these areas as a protected environment will not only 
protect important biodiversity but also benefit more than two million downstream 
water users who are intimately reliant on a clean supply of water.

Both the Ncandu Private Forest and Grassland Reserve and the Pongola Bush protected 
environment (totalling over 10 000 ha of priority conservation land) have been gazetted 
with the intention to declare them as nature reserves and protected environments.

A business plan for livestock farming within the Mgundeni community stewardship 
project in KwaZulu-Natal is being developed. The Mgundeni community has 
committed to conserving their land and managing it sustainably while farming 
livestock on their land, and works closely with WWF in this regard. Furthermore, a 
US$50 000 grant was obtained from the United Nations Development Programme to 
ensure effective implementation of the cattle farming initiative within the community.

Maputaland-Pondoland

A new priority place programme, the Maputaland-Pondoland Programme, is in its 
infancy but has already made significant strides in establishing WWF as a key player in 
the region. WWF has prioritised the Maputaland-Pondoland area due to the catchment 
management, biodiversity and development issues.

The Upper uMngeni Catchment Stewardship Project was initiated in 2012, and the first 
biodiversity stewardship sites are being established in partnership with the KZN Biodiversity 
Stewardship Programme around the source of the Umgeni River. In the process, additional 
invasive alien clearing opportunities are being opened up for investments through WWF’s 
Water Balance Programme. WWF is engaging key production sectors in the catchment, 
including dairy, with a view to ensuring sustainable production for more effective biodiversity, 
water flow and quality outcomes in this region’s primary hard-working catchment.

Furthermore, WWF has played a role in the early development of the Umgeni Ecological 
Infrastructure Partnership, an initiative of the conservation sector, municipalities and 
water service providers to secure investment in the Umgeni catchment’s ecological 
infrastructure as the backbone of the water supply to the region.

This included developing the first ecological infrastructure maps in the country – an 
investment that is already catalysing the further refinement of this essential mapping 
approach in other parts of the country – so that further land use development can be 
more sustainable.

Forestry

Significant efforts have been made to strengthen the environmental chamber in the 
Forest Stewardship Council (FSC), with WWF South Africa assisting in coordinating 

WWF is engaging key 
production sectors in the 

Upper uMngeni Catchment 
area – including dairy 

– to ensure sustainable 
production for more effective 

biodiversity and water flow.
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inputs into the draft National Standard for FSC in South Africa. WWF plays a key 
supporting role to the forestry component of the SANBI Grasslands Programme, which 
is a partnership between SANBI and Forestry South Africa for the long-term protection 
and better management of priority biodiversity and ecological infrastructure areas on 
forestry land.

With our focus on supporting the growth of WWF’s network on the African continent, 
WWF-SA is the focal point for the New Generation Plantations (NGP) platform in Africa. 
NGP is a collaborative initiative between WWF, plantation forestry companies, consumer 
goods companies and financial institutions to see how plantation forestry expansion can 
have positive environmental and social benefits.

WWF-SA and Mondi co-hosted the first NGP Africa study tour in South Africa. About 40 
people from various companies, WWF offices and other organisations across the continent 
convened to share experiences of plantation forestry in Africa. A technical report has been 
produced, highlighting the main environmental and social challenges and opportunities 
for plantation forestry as a mechanism for reducing pressure on remaining natural forests.

Freshwater

WWF continues to work toward building a water-secure future through our water initiatives. 
Our Freshwater Programme has been involved in efforts to map key strategic water source 
areas and incorporate those into the National Water Resource Strategy. Our research, 
conducted with the Council of Scientific and Industrial Research (CSIR) and funded by 
Sanlam, has shown that only 8% of our landscape delivers more than half of our river flow. 
These precious water source areas form our headwater catchments in high rainfall areas.

This year the Zambezi freshwater resource areas have also been identified and mapped, 
in collaboration with our partners. The work formed part of a broader initiative to define 
environmental flows required to keep the trans-boundary Zambezi basin healthy 
and functioning.

Water stewardship is a key tool to engage the private sector in supporting water security 
for the common good. We work on water stewardship projects with De Beers in Limpopo 
and Woolworths as well as Marks & Spencer in the Western Cape. Our work with 
South African Breweries and GIZ in the Southern Cape has laid the foundation for a 
partnership with the Department of Environmental Affairs and participation in their 
Land User Incentive scheme to clear alien vegetation.

Our Water Balance Programme enjoys increased interest from forward-thinking 
corporates who would like to contribute towards a water-secure country. It enables 
companies to review their water use, minimise their impact and invest in replenishing 
catchment health and removing thirsty alien vegetation. 

WWF also work in the headwaters of the Vaal, Pongola and Thukela to protect these 
water source areas from threats such as poorly planned mining and land degradation.

Marine

WWF celebrated the news that the Prince Edward Islands Marine Protected Area (MPA) 
was declared as the country’s first offshore MPA. The declaration followed a long and 
very successful collaboration between WWF and the Department of Environmental 
Affairs (DEA). WWF worked closely with the DEA to help develop a legal analysis, spatial 
conservation plan and a draft management plan for the MPA. 

This year the WWF Southern African Sustainable Seafood Initiative (SASSI) updated 
its seafood consumer guide. The latest WWF-SASSI list shows signs of improvements 
for key local marine resources. Two species (monkfish and Hottentot) moved to the 

582 hA
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the clearing of 582 ha of 

alien vegetation.
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SASSI Green list. There were also some areas of concern for sustainable fisheries 
management, as West Coast rock lobster slipped from the Green to the Orange list.

In SASSI’s Retail Participation scheme, Fruit & Veg City became the second major 
retailer to announce clear and time-bound commitments to sustainable seafood after 
concerned consumers complained that Red-listed species were sold in Gauteng stores. 
The Fruit & Veg journey is an example of how positive change on the water can be 
directly linked to WWF’s work across the seafood supply chain.

The West Coast fine scale plan has also been completed. WWF has now contributed to 
fine scale planning of the entire South African coastline.

A business plan was also developed for taking small-scale responsible fishing practices into 
the market. A pilot project for this is currently being implemented in the Kleinmond area.

Rhinos

In keeping with our National Rhino Programme’s five-point strategic framework, important 
research that will inform our rhino conservation and communications work was conducted. 
In partnership with TRAFFIC, the wildlife trade monitoring network, WWF funded the 
most comprehensive consumer research ever undertaken into the use of an illegal wildlife 
product in Vietnam. Vietnam is one of the major markets for illegal rhino horn, and 
economic developments there are proving to be a key factor in the consumption of horn.

The survey results provide insights into who is buying and using rhino horn, and more 
importantly why. The findings are a valuable entry point to understanding how rhino 
horn is used in Vietnam. WWF is working on a campaign that will seek to change 
behaviour and attitudes toward rhino horn in these markets, knowing that the war 
against rhino poaching will not be won in Africa, but in Asia.

Developing community buffers is a fundamental element of WWF’s five-point rhino plan. 
This has led to an innovative research study which was conducted – in partnership with the 
WWF Nedbank Green Trust – with communities living on the border of the Kruger National 
Park and surrounds. These communities were engaged on issues of rhino poaching to help 
WWF gain a better understanding of the social and cultural dynamics affecting this issue.

Environmental Leaders

A new generation of transformational leaders for the environment is emerging thanks 
to innovative work that WWF is spearheading. Our Graduate Development Programme 
for Emerging Environmental Leaders has grown extensively over the last financial 
year, from six interns in each of 2011 and 2012, to 43 internships in the current year, 
drawing on an amazing group of strong and diverse youth of South Africa.

Dr Glenda Raven, WWF’s Senior Manager of the Environmental Leaders Programme, 
says, “The Graduate Development Programme ventures an approach that provides a 
‘learning incubator’ for new and young graduates to explore innovation and creativity 
that challenges the norm for the environment.”

The programme supports career guidance and work integrated learning in the sector 
and into other economic sectors. It also plays a leading role in the development of an 
African Leadership Development Programme, a collaborative multi-national initiative 
across eight WWF offices in east and southern African countries to develop leaders for 
the environment, from, in and for Africa.

The broader Environmental Leaders Programme is also involved in the development of 
the One Planet Leaders for Africa course, offered in collaboration with the University 
of Cape Town’s Graduate School of Business.
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A small helicopter hovers above a 
black rhino bull running through the 
KwaZulu-Natal bush. A vet on board 
darts the animal with a tranquilliser. 
A heavy-duty helicopter arrives. Straps are 
attached to the sleeping rhino’s ankles and 
it is airlifted swiftly to an awaiting lorry, 
before beginning a 1 400 km road trip 
that will take this bull and nearly 20 more 
rhinos to suitable rhino range well north 
from here in Limpopo Province. This has 
been another successful translocation 
by WWF’s flagship Black Rhino Range 
Expansion Project (BRREP).

ten YeArS 
oF BlAck rhino 
conSerVAtion:

collABorAtinG With 
coMMunitieS to 
conSerVe rhino

The project, a partnership with 
Ezemvelo KZN Wildlife, is 10 years 
old this year. Over the last decade it 
has contributed to improvements in 
the technology for relocating rhinos 
to areas where they may breed 
and thrive. To date, more than 140 
black rhino have been translocated 
and more than 50 calves born on 
project sites.

“There are significantly more 
black rhino in KwaZulu-Natal 
now than there would have been 
without the project’s intervention,” 
says Dr Jacques Flamand. He 
has led BRREP since inception. 

“The project helps to grow numbers 
of the critically endangered 
black rhino by increasing the 
land available on which they can 
breed. We do this by facilitating 
partnerships between landowners 
with good black rhino habitat.”

So far nine new populations of up 
to 25 animals have been released 
into these new areas. Seven of the 
project’s sites are in KwaZulu-Natal 
and a further two in Limpopo.

Jacques acknowledges that the 
passion and commitment of private 
and community landowners have 
been critical to BRREP’s success. 
“It was not without its challenges, 
but it was a real success to get 
multiple landowners to create 
these huge blocks of land, thereby 
reversing the history of chopping up 
land with fences.”

An important BRREP partner 
in KwaZulu-Natal has been the 
Somkhanda Game Reserve, the 
first community-owned site in 
South Africa to receive a population 
of black rhino. The reserve was 
created after the Gumbi community 
successfully claimed several game 
farms in northern KwaZulu-Natal 
through the land restitution process 
and set aside most of its land 
for conservation.

A tranquilised black rhino is prepared 
for translocation.
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Somkhanda is a work in progress, 
still striving for economic viability. 
The reserve employs 45 people 
in roles including game guards, 
rhino monitors, water monitors, 
general assistants, conservation, 
administration and security 
managers, and tourism staff, 
many of whom have received 
skills training that will assist 
community members to sustain 

the reserve themselves. Some of 
the salaries are funded through 
income from hunting, but the 
reserve continues to depend on 
external funding (for instance, via 
Wildlands Conservation Trust and 
government’s Green Fund) to keep 
its head above water.

“We have learned a lot over the last 
10 years, the most important thing 

being that partnerships allow us 
to do things we can’t achieve on 
our own. When we started, there 
were no black rhino on private land 
in KwaZulu-Natal. They were all 
on Ezemvelo KZN Wildlife game 
reserves. But through partnerships 
with landowners, we have managed 
to create new areas in which black 
rhino can breed,” says Jacques. 

Clockwise from top: This tranquilised rhino is being airlifted to a lorry, which will transport it to its new home. Water monitor 
Jikelele Gumbi at work on Somkhanda Game Reserve. Tourism trainees at Somkhanda Game Reserve.
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 loW-cArBon 
trAnSitionS~ 
Five years since its inception, the Living Planet Unit’s primary focus is 
to establish a long-term vision for South Africa by identifying options 
that could bring about the transition from a fossil fuel-based economy 
to a low-carbon economy.

Among the different elements which make up the unit’s work is the 
conceptualisation of key policy instruments to enable this transition. 
These include, for example, the carbon budget approach which has been 
adopted as part of the National Climate Change Response Policy and the 
carbon tax.  The unit is currently looking at ways to enhance the design of 
the carbon tax so as to enable rather than disable a low-carbon transition.

Based on the strategy of engaging and growing understanding of 
the world in which we work, to develop appropriate solutions to 
drive a low-carbon transition, the unit’s flagship initiatives include: 
a strategic partnership with the Department of Public Enterprises; 
financing renewable energy-focused work on energy security and 
localisation; a partnership with the Department of Trade and Industry 
on photovoltaic localisation and small-scale renewables studies; and 
programmes examining transport and the food-water-energy nexus. 
The unit continues its input to the WWF Global Climate and Energy 
Initiative (GCEI). 
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But the reality is that lottery route 
will remain a dream for most of us.

Actually, and somewhat 
surprisingly, those of us who are 
fortunate enough to be able to 
contribute to pension schemes, do 
have the money to make the world 
go round. This is because on a 
collective basis, pension fund money 
makes up the bulk of the savings and 
money that can be invested. And 
it adds up to far more than lottery 
winnings. In 2010, the Government 
Employee Pension Fund and the 
Post Office Retirement Fund had 
assets of R817 593 million and 
R9 410 million respectively, and 
the aggregate assets of retirement 
funds in South Africa totalled 
R2 198 384 million1. What is great 
about pension funds (including 
provident funds, also known as 
retirement funds) is that they are 
managed on a collective basis, by 
boards that are made up of trustees. 
Those trustees are required to 
manage the funds in the best 
interests of the members and 
beneficiaries of those funds – that’s 
you and me!

1 Registrar of pension funds annual 
report, Financial Services Board, 2010

Today, money is one of the things that 
‘make the world go round’. This is why 
playing the national lottery is so attractive: 
because, for an all-too-brief moment, it 
allows us to imagine all the things we could 
do if we had those millions sitting in our 
personal bank accounts. I have personally 
imagined the many things that I would 
want to do if I had that amount of money 

under my control; from buying my mother box tickets 
to see an opera at Covent Garden to building a green 
home, setting up an educational trust or taking a trip to 
Antarctica to see an albatross flying across the open sea. 
My dreams encapsulate a little bit of all those things that 
‘make the world go round.’

Your MoneY DoeS 
MAke the WorlD 

Go rounD

And what governs those interests? 
The Pension Funds Act does and, 
since 2011, the Act specifically 
requires that those interests include 
factors of an environmental, social 
and governance character:

“A fund has a fiduciary duty to 
act in the best interest of its 
members whose benefits depend 
on the responsible management 
of fund assets. This duty supports 
the adoption of a responsible 
investment approach to 
deploying capital into markets 
that will earn adequate risk 
adjusted returns suitable for the 
fund’s specific member profile, 
liquidity needs and liabilities. 
Prudent investing should give 
appropriate consideration to 
any factor which may materially 
affect the sustainable long-
term performance of a fund’s 
assets, including factors of 
an environmental, social and 
governance character. The 
concept applies across all assets 
and categories of assets and 
should promote the interests 
of a fund in a stable and 
transparent environment.”

What this means is that the trillions 
of rands of pension money must 

Malango Mughogho is the Manager of 
WWF’s Sustainable Finance Programme.
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WWF’s Sustainable 
Finance Programme 
is working with 
the pension fund 
industry to help the 
trustees who serve on 
pension fund boards 
to make investments 
which support 
the environment; 
investments which 
will make the world 
go round sustainably, 
today and in 
the future.
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social and governance outcomes. 
This would mean considering 
investing in green housing projects 
that use and generate electricity 
from renewable sources such as 
the sun as well as other social 
infrastructure such as schools 
and hospitals.

Laws are an important first step 
in ensuring that pension funds 
invest sustainably. The next step is 
to apply those laws on an everyday 
basis. WWF’s Sustainable Finance 
Programme is working with the 
pension fund industry to help the 
trustees who serve on pension 
fund boards to make investments 
which support the environment; 
investments which will make the 
world go round sustainably, today 
and in the future. As contributors to 
pension funds, our personal bank 
accounts may never show the million 
rand balances of a lottery winner, 
but the country’s environmental 
investment account will. 

Sustainable investing by the largest 
asset owners in the country will 
result in wins on a personal level 
too: while my mother’s Covent 
Garden trip may never happen, 
I will have that green home, there 
will be an educational trust and 
there will be albatross flying when 
I retire and use some of my savings 
to visit the icy waters surrounding 
Antarctica. My engagement with 
my organisation’s pension fund to 
which I contribute money every 
month, will have made the world go 
round in unimaginably beautiful, 
sustainable ways.

So rather than dreaming of 
winning the lotto, ask your pension 
fund board what they are doing 
with your money to ensure that 
yours and the country’s dreams 
are realised.

be invested in a sustainable way. 
This is an important development 
for WWF for two reasons: the 
first is that pension fund boards, 
acting on behalf of their members 
– who are ordinary people like 
you and me – can no longer ignore 
environmental concerns when 
making investments. This means 
that they cannot only look at the 
financial benefits of making an 
investment into coal mining in the 
Enkangala Grasslands without also 
taking into account the negative 
environmental impacts of mining 
coal in an area that provides 50% of 
the country’s freshwater. It means 
that they need to question an 
investment in a fishing company 
whose practices contribute towards 
collapsing the fish stocks that feed 
millions of people.

Second, our pension fund law is 
important because it means that 
pension fund boards must now 
explicitly consider investments that 
support positive environmental, 

investments

companies

Government

Pension Provident 
Fund
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SucceSSeS in 
loW-cArBon 
trAnSitionS

Navigating Muddy Waters

In November 2012 WWF’s Sustainable Finance 
Programme released the Navigating Muddy Waters 
research series.  The research was produced in 
collaboration with WWF-UK, the Government Employees 
Pension Fund (GEPF), Carbon Tracker, SinCo and 
Trucost, and received significant interest from the 
investment industry as it pointed to the risk of mispriced 
and stranded assets as a result of investing in a carbon 
and water-constrained economy. The research was 
referenced by GEPF in publications such as the influential 

2012 CDP Water disclosure report for South Africa, and Today’s Trustee magazine.

Partly as a result of this analysis of the fossil fuel reserves ‘held’ in their portfolio, 
GEPF went on to be one of only two asset owners that received an AAA score 
in the Asset Owners Disclosure Project’s first Global Climate Index. The Index 
scores risks associated with rising global temperatures faced by the world’s 1 000 
largest retirement funds, insurance companies and sovereign wealth pools on their 
management of these risks.

Transport

Having secured funding from the WWF Nedbank Green Trust, the Living Planet 
Unit has laid the foundation for its Transport Low-Carbon Frameworks research 
programme. The programme engages government, labour, business, academia and 
civil society stakeholders towards the identification of a carbon budget and related 
action plan for the transport sector. The unit has been involved in strategic one-to-one 
meetings and sets of work sessions with decision-makers and experts from these key 
interest groups to support the technical work required.

In addition to emissions, the work recognises the need for a transport system that 
delivers social equity, economic development and job creation. During the course of 
the year, the programme produced a series of technical briefing papers and a portfolio 
of case studies that examine low-carbon transport examples and analyses enablers of 
implementation, challenges and barriers, effects on greenhouse gas emissions, other 
socio-economic and environmental effects and lessons for South Africa.

Food-Water-Energy Nexus

WWF has received funding from the British High Commission to establish a research 
programme exploring the complex relationship between food, water and energy 
systems from the perspective of a sustainable and secure future for the country. 

Food, water and energy security form the basis of a self-sufficient economy, but, as a 
water-scarce country, with little arable land and a dependence on oil imports, South 
Africa’s economy is testing the limits of its resource constraints. WWF believes that a 
possible crisis in any of the three systems will directly affect the other two resources 
and that such a crisis may be imminent as the era of inexpensive food draws to a close. 

Water Risk Filter Tool

WWF partnered with the Industrial Development Corporation of South Africa (IDC) 
in the refinement of the IDC’s water stewardship strategy. This was achieved by using 
the findings from an analysis of the IDC’s mining and agricultural portfolio using the 
WWF-DEG Water Risk Filter Tool.

The Navigating Muddy 
Waters reports provided 

robust, empirical analysis and 
case studies to map out the 

risks to institutional investors 
in South Africa that arise as a 

result of climate change and 
water scarcity across many 

parts of the country.

The WWF-DEG water risk 
filter tool has been used 

by over 30 companies 
to assess the water risk 

of their own and their 
suppliers’ operations.
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As a result of this engagement, the IDC’s Business Support unit will engage the 
National Cleaner Production Centre to help IDC’s clients in the agricultural and 
mining sectors. These sectors have been identified as being exposed to high water 
risk, with a view to providing support to address the relevant issues. WWF was 
able to provide expert water and sustainable advice to IDC, and is being consulted 
further on how to develop broader water stewardship initiatives with the IDC’s 
selected clients.

The water risk filter tool is freely available online and has been used extensively by 
companies and financial institutions.

Sustainable Supply Chain Partnership

At the end of 2012 WWF and Woolworths established a full transformative retail 
partnership, with an initial time period of three years. WWF will work with 
Woolworths to influence its value chain, industry and own organisation to make 
direct and indirect impact on the places, species and issues WWF cares about.  

The partnership will formalise collaboration on various technical projects, some 
of which had been running since 2007, and ensure clearer benefits for both parties 
while setting more ambitious transformational targets. Targets have been set 
to ensure efficient use of freshwater and energy in the supply chain and for the 
sustainable sourcing of seafood, textile, dairy and beef products amongst others. 
The past year has seen the completion of a life cycle assessment of a range of textiles, 
finalisation of good environmental practice for Ayrshire farmers and Woolworths 
announcing its seafood and aquaculture commitments and meeting the target for 
ensuring its wine inventory is WWF’s Biodiversity and Wine Initiative compliant. 
Studies in logistics, water risk and waste have also been initiated.

China-Africa Cooperation

Led by the China for a Global Shift Initiative and in close cooperation with WWF 
African offices and thematic programmes, WWF South Africa is playing a key 
advocacy role in the highest platform for Sino-African dialogue, the Forum on China-
Africa Cooperation (FOCAC). Including China and African countries with diplomatic 
relations with Beijing, FOCAC dialogue culminates in a Ministerial Conference every 
three years where China announces its Declaration and Action Plan. WWF sees the 
Ministerial Conferences as important opportunities to discuss the quality of Chinese 
investments in Africa and set the tone for future collaborative agreements.

A successful Africa/China Shift Meeting, held in South Africa in February 2013, 
brought together representatives from African WWF Programme Offices, WWF 
South Africa, WWF-China and policy staff from WWF International. The meeting 
critically assessed WWF engagement, particularly WWF African Programme 
offices’ efficacy with their respective governments, and the extent to which WWF 
principles were embedded in the most recent FOCAC Declaration and Action Plan. 
This assessment guides the strategic engagement plan of WWF offices with their 
respective governments going forward and briefing documents were developed on 
renewable energy, mining and forestry to support the engagement process.

Better Production for a 
Living Planet

WWF’s Market 
Transformation Initiative 

(MTI) theory of change aims 
to mobilise key companies 

and actors in commodity 
supply chains to reduce the 
most important production 

impacts, to change related 
demand, and bolster food 

security efforts. 

This strategy was 
demonstrated in the 

publishing of the Better 
Production for a Living 

Planet report this 
year, which gave us the 

opportunity to demonstrate, 
through a selection of 

studies, how businesses can 
contribute to conservation 

along the supply chain, 
by better producing and 

sourcing the products they 
trade and sell. 
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 enVironMentAl 
leADerS~ 
The Environmental Leaders Programme aims to support the 
development of leaders with the capacity to promote environmental, 
conservation and natural resource management in the social, economic 
and political context of South Africa. The programme works towards 
supporting the career growth and development of new entrants to the 
environmental sector as well as current professionals to strengthen the 
work they do in securing our natural resources.
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I grew up in Bishop Lavis on the 
Cape Flats, a highly unstable 
environment. I went to primary 
school and high school there, and 
I have first-hand experience of the 
social challenges in this community. 
There were days in primary school 
that we could barely go outdoors 
during intervals for fear of getting 
caught in the crossfire of the 
nearby rival gangs. Surrounded by 
supportive teachers, parents and an 
extended family that spurred me on, 
I was able to remain focused and 
move on to greater things.

I initially wanted to study law 
because I was talkative and 
argumentative, as some would say. 
In school I pushed myself to excel 
and regularly featured in the top 
achievers of the class. In fact, I was 
the first in my family to matriculate 
and the first to go to university. 
And so I was a little disappointed 
when an administrative error 
saw me enrolling for a commerce 
degree rather than law at the 
University of the Western Cape. 
My disappointment quickly 
evaporated when I was introduced 
to stimulating modules in 
management, strategic planning, 
and critical and analytical thinking 
as part of my Bachelor of Commerce 
degree. My career journey was still 
in its infancy, though.

Following my Honours degree in 
Commerce, specialising in Financial 
Management and Investments, 
I was encouraged by the School 
of Business and Finance at UWC 
to apply for WWF’s internship 
programme. WWF was looking for 

Today I coordinate the Graduate 
Development Programme in WWF’s 
Environmental Leaders Programme. 
This programme supports students and 
new graduates to transition smoothly 
from learning into work for biodiversity. 
But that’s not where I started.

coMinG Full circle:  
FroM intern to 

eMPloYee
a law graduate with a keen interest 
in finance. I applied as a finance 
graduate with a keen interest in law.

WWF’s Graduate Development 
Programme proved a huge eye-
opener. When I started – like many 
other fresh-faced interns – I didn’t 
know what to expect. Many of my 
university peers headed to large 
corporates; I was off to WWF, still 
trying to figure out how finances 
fitted into the work of environment. 
Working with a fantastic mentor, 
Nianda Kruger, I began to find my 
feet. My knowledge of WWF and 
the broader environment sector 
expanded and I was introduced to 
much more than I had anticipated. 
Being part of a small, but highly 
talented group of interns also 
enriched my experience. I was 
given considerable support through 
mentorship, regular meetings, 
research and workshops that 
deepened my understanding of the 
world of work and the environment 
(and, yes, how finances fitted into it).

Exposure during the tail-end of 
my internship and afterward in my 
first real job with Milpark Business 
School gave me the opportunity to 
affirm my real passion in training 
and human capital development. 
The challenging sessions with my 
mentor during my internship were 
crucial to arriving at this discovery.

Fortunately an opportunity to live 
my passion arrived soon after: 
coordinating WWF’s Graduate 
Development Programme and giving 
back to the system that helped me to 
find my career niche and passion. 

Simonne Stellenboom is the 
Graduate Development Officer in the 
Environmental Leaders Programme.
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WWF’s Graduate 
Development 
Programme 
facilitates 
internships that 
involve high-
quality mentoring 
from within the 
WWF offices and 
with like-minded 
partners in 
various sectors.
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Environmental leaders

The programme has grown 
appreciably since I was one of just 
six interns. Today we have nearly 
50 internships administered by 
WWF’s Graduate Development 
Programme, with a sophisticated 
approach that involves high-quality 
mentoring from within our offices 
and by like-minded partners in 
various sectors. Interns enjoy a 
wealth of resources and experiential 
opportunities that go a long way to 
opening doors to graduates of all 
stripes interested in working for the 
improvement of our environment.

I often reflect on the encouragement 
and nurturing I received from my 
teachers, family and mentor, and 
wonder where I would’ve been 
without their support. I recognise 
that what we offer to young 
people entering the world of 
work can make a significant 
difference to the next generation 
of environmental leaders.

The internship programmes are enriched with workshops at which interns can meet 
with one another and share their diverse knowledge and experiences.

Real working world experience is a key ingredient in the development of interns in the programme.
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At WWF, our primary focus is our 
environmental conservation goals. Not only 
does environmental sustainability form 
the core of our working lives, but it also 
filters into the little things that we do as 
individuals. The average person who works 
at WWF has an internal compass when it 

comes to matters related to sustainability. Thus, when one finds 
that the lights are on in an empty ablution block, one immediately 
suspects that an outsider has used WWF’s facilities. And then we 
strive even harder to also ensure that others develop the practices 
that are second nature to ourselves.

The WWF South Africa Sustainability Report is evidence of our achievements in 
aspiring to the highest standards of governance and taking responsibility for our 
broader footprint in society. In 2013, some of our sustainability highlights include:

Composition breakdown of staff

Given the context in which we work, diversity is a key focus of our strategic goal of 
transformation. WWF seeks to deliver its mandate with diversity as this will provide a 
competitive advantage for the organisation to achieve its strategic intent. Diversity and 
equity in WWF is driven by the head of the Human Resource Unit through the Human 
Resource policies.

 skilled technical 
and acadeMically 
qualified workers, 
junior ManageMent, 
suPervisors, foreMen and 
suPerintendants

 Professionally qualified 
and exPerienced sPecialists 
and Mid-ManageMent

 senior ManageMent

 toP ManageMent

 governance

 seMi-skilled and 
discretionary decision 
Making

key:
a = african
c = coloured
i = indian
w = white
M = Male
f = feMale
t = total
fint = foreign national

SuStAinABilitY 
rePort

diversity at wwf-sa
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Carbon emissions

A key component of WWF’s work is advocating sustainable living and sustainable 
practices. Video conference facilities in our offices in Cape Town and Johannesburg 
have reduced the need for business air travel between the offices. This facility has 
also been successful in facilitating committee and external meetings that would have 
required air travel. There is monthly monitoring and reporting of WWF’s business 
air travel with a view to reducing our carbon footprint.

Business air travel

Direct economic value generated and distributed

The direct economic value generated by WWF South Africa equates to the net income 
generated (2012: R125 million, 2013: R104 million). WWF has disbursed this value 
generated through the  operating costs (2012: R10 million, 2013: R15 million), 
employment of core staff (2012: R20 million, 2013: R23 million), and through the core 
business of investing in conservation projects (2012: R41 million, 2013: R40 million).

2013

2012
direct economic value 

generated and distributed
net incoMe

econoMic VAlue 
DiStriButeD

Monitoring, evaluation and learning

WWF conducts quarterly review meetings to review the performance of all 
programmes against their work plans, focusing on effectiveness of the strategy 
and learning for adaptation through this process. This performance is captured 
in a quarterly Corporate Balance Scorecard to monitor organisation scale key 
performance areas for the period of review. In this year we concluded a review of the 
Living Planet Unit through an external consultant.
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 Meet the WWF South 
AFricA BoArD~ 
The WWF South Africa Board of Directors is the highest governance 
entity in WWF-SA and provides strategic and governance direction to 
the organisation. The Board is comprised of individuals who are among 
the leaders in their fields across various sectors. From left to right 
below: Ian Goodwin, Herman Wessels, Tony Phillips, Thebe Ikalafeng, 
Joe Matsau, Maya Makanjee, Valli Moosa (Chair), Shameela Ebrahim, 
Cheryl Carolus, Piet van Zyl, Murphy Morobe, Dr Morné du Plessis (CEO), 
David Lawrence. Inset: Mavuso Msimang.
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BoArD oF DirectorS 
AnD coMMitteeS oF 
WWF South AFricA

Board of directors Mr MV Moosa (Chair)
Dr MA du Plessis (CEO)
Ms C Carolus
Ms S Ebrahim
Mr I Goodwin (CFO)
Mr T Ikalafeng
Mr DM Lawrence

Ms M Makanjee
Mr J Matsau
Mr MM Morobe
Mr M Msimang
Mr AJ Phillips
Mr PJ van Zyl
Mr H Wessels

finance committee Tony Phillips (Chair)
Morné du Plessis
Ian Goodwin

Piet van Zyl
Herman Wessels
 

audit & risk committee Piet van Zyl (Chair)
Morné du Plessis (invite)
Ian Goodwin (invite)

David Lawrence
Tony Phillips
Herman Wessels

investment committee David Lawrence (Chair)
Christopher Beatty
Lester Coelen
Ian Goodwin

Joe Matsau
Bill McAdam
Hendrik Pfaff
Simon Steward

nominations Valli Moosa (Chair)
Cheryl Carolus
Morné du Plessis

Maya Makanjee
Murphy Morobe
Mavuso Msimang

remuneration Tony Phillips (Chair)
Morné du Plessis
Ian Goodwin

Joe Matsau
Valli Moosa
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SuMMAriSeD 
AnnuAl FinAnciAl 

StAteMentS

Statement of responsibility and approval by the 
Board of Directors for the year ended 30 June 2013

The Directors are responsible for the preparation, integrity 
and fair presentation of the annual financial statements 
of WWF South Africa. The summarised annual financial 
statements presented on pages 38 to 43 have been derived 
from the annual financial statements of WWF South Africa 
for the year ended 30 June 2013 and with International 
Financial Reporting Standards for Small and Medium-Sized 
Entities (IFRS for SMEs) and include amounts based on 

judgements and estimates made by management.

The going concern basis has been adopted in preparing the financial statements and the 
Directors are of the opinion that the Foundation will continue as a going concern in the future. 

The annual financial statements have been audited by the independent auditors, 
PricewaterhouseCoopers Inc., who were given unrestricted access to all financial records 
and related data, including minutes of all meetings of the Board of Directors. The audit 
report of PricewaterhouseCoopers Inc. is presented below.

The summarised annual financial statements, which have been derived from the audited 
annual financial statements of the Foundation for the year ended 30 June 2013, were 
approved by the Board of Directors on 17 October 2013 and are signed on their behalf by:

Valli Moosa Ian Goodwin 
Chairperson Chief Financial Officer

Johannesburg, 17 October 2013

Report of the independent auditor to the members of WWF South Africa for 
the year ended 30 June 2013

The summarised annual financial statements of WWF South Africa set out on pages 38 to 43 
have been derived from the annual financial statements of WWF South Africa for the year 
ended 30 June 2013. The summarised annual financial statements are the responsibility 
of the Foundation’s directors. Our responsibility is to express an opinion on whether the 
summarised annual financial statements are consistent, in all material respects, with the 
annual financial statements from which they were derived. 

We have audited the annual financial statements of WWF South Africa for the year ended 
30 June 2013 from which the summarised annual financial statements were derived, in 
accordance with International Financial Reporting Standards for Small and Medium-sized 
Entities (IFRS for SMEs). In our report dated 17 October 2013, we expressed an unqualified 
opinion on the annual financial statements from which the summarised annual financial 
statements were derived. 

In our opinion, the summarised annual financial statements are consistent, in all material 
respects, with the annual financial statements from which they were derived. 

For a better understanding of the Foundation’s financial position, its financial performance 
and cash flows for the period, and of the scope of our audit, the summarised annual financial 
statements should be read in conjunction with the annual financial statements from which 
the summarised annual financial statements were derived and our audit report thereon.

PricewaterhouseCoopers Inc. 
Director: D Adriaans 
Registered Auditor

Stellenbosch, 17 October 2013 
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2013 2012
Notes R’000  R’000 

ASSETS
Non-current assets 336 126 291 419 
Freehold properties 2 143 104 135 184 
Investment property 3 29 663 29 663 
Property, plant and equipment 5 083 2 585 
Financial assets 4 158 276 123 987 

Current assets 38 547 56 492 
Accounts receivable and other debtors 6 670 5 378 
Cash and cash equivalents 4 31 877 51 114 

Total assets 374 673 347 911 

FUNDS AND LIABILITIES
Funds 5 364 865 338 338 
General fund 21 181 19 074 
Capital fund 89 158 83 207 
Projects fund 74 758 64 210 
Property fund 179 768 171 847 

Current liabilities
Accounts payable and other liabilities 9 808 9 573 

Total funds and liabilities 374 673 347 911 

 

2013 2012
R’000  R’000 

INCOME 93 420 118 020 
Subscriptions and donations – other 41 471 48 461 
Donations – property 8 264 23 201 
Public sector funding 6 805 6 946 
WWF Network funding 12 790 11 907 
Bequests 12 571 14 255 
Interest and dividends 4 757 5 012 
Other income 6 762 8 238 

DISBURSEMENTS 78 470 72 037 
Conservation disbursements 58 983 55 943 
Finance and Business Support 12 740 11 884 
Marketing and Fundraising 6 747 4 210 

Surplus before adjustment of investments and 
   currency translation differences 14 950 45 983
Investments – change in market value 11 577 7 530 
Foreign currency translation differences – 130 

Total comprehensive income for the year 26 527 53 643 

 

Statement of financial 
position as at 30 june 2013

statement of 
comprehensive income 

for the year ended 
30 june 2013
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General
fund

R’000 

Capital
fund

R’000

Projects
fund

R’000

Property
fund

R’000

 Total 
 R’000 

Balance at 1 July 2012 19 074 83 207 64 210 171 847 338 338 
Total comprehensive  
   income for the year (2 190) 10 351 10 102 8 264 26 527 
Transfers of funds 4 297 (4 400) 446 (343) –

Balance at 30 June 2013 21 181 89 158 74 758 179 768 364 865 

Balance at 1 July 2011 16 959 80 000 46 090 141 646 284 695 
Total comprehensive  
   income for the year 5 875 7 207 17 360 23 201 53 643 
Transfers of funds (3 760) (4 000) 760 7 000 –

Balance at 30 June 2012 19 074 83 207 64 210 171 847 338 338 

statement of changes in 
funds for the year ended 

30 june 2013

Statement of cash flow 
for the year ended  

30 june 2013

2013
 R’000 

2012
 R’000 

Cash flows from operating activities
Cash receipts from donors and other income 87 471 111 242 
Cash payments to suppliers, employees and projects (77 356) (69 460)

Cash generated from operations 10 115 41 782 
Interest and dividends received 4 637 5 064 

Net cash from operating activities 14 752 46 846 

Cash flows from investing activities
Acquisition of freehold properties (7 920) (23 201)
Purchase of property, equipment and improvements  
   to leasehold property (3 384) (669)
Reinvestment of investment income (2 870) (2 997)
Purchase of investments (19 841) (824)
Drawings of investments – 7 
Proceeds/(Loss) on sale of equipment and vehicles 26 (3)

Net cash utilised in investing activities (33 989) (27 687)

Net (decrease)/increase in cash 
and cash equivalents (19 237) 19 159 

Cash and cash equivalents at the beginning 
of the period 51 114 31 955 

Cash and cash equivalents at the end of 
the period 31 877 51 114 
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1 ACCOUNTING POLICIES

 The principle accounting policies applied in the preparation of these annual 
financial statements are set below. These policies have been consistently applied to 
all the years presented, unless otherwise stated.

 Basis of preparation
 The summarised financial statements have been prepared in accordance with the 

International Financial Reporting Standard for Small and Medium-sized Entities’ 
(IFRS for SMEs). The financial statements have been prepared on the historical 
cost basis, and incorporate the principal accounting policies set out below. They are 
presented in South African Rands.

 The preparation of financial statements in conformity with the IFRS for SMEs 
requires the use of certain critical accounting estimates. It also requires 
management to exercise its judgement in the process of applying the organisation’s 
accounting policies.

 The following is an extract of the more important accounting policies, relevant to 
the summarised annual financial statements:

1.1 FREEHOLD PROPERTIES
  Freehold properties, which consist of nature reserves, are stated at cost or, 

if donated or bequeathed, at valuation on date of registration of transfer.

1.2 INVESTMENT PROPERTIES
 Investment property, comprising freehold buildings, is held for use by the 

Southern African Wildlife College as its campus, and is not occupied by the 
Foundation. Investment property is carried at cost.

1.3 PROPERTY, PLANT AND EQUIPMENT 
 Property, plant and equipment are stated at cost or, if donated, at valuation 

on date of donation and are depreciated on a straight-line basis over their 
expected useful lives. The assets’ residual values and useful lives are reviewed, 
and adjusted if appropriate, at each reporting date. Assets under construction 
include the cost of self-constructed assets including the cost of materials and 
direct labour, and any other costs directly attributable to bringing the asset to 
a working condition for its intended use.

1.4 FINANCIAL ASSETS
 The Foundation classifies all its investments as “at fair value through profit or 

loss”. Investments are carried at fair value in the statement of financial position 
and all changes in fair value are presented in the statement of comprehensive 
income in the period in which they arise.

1.5 FOREIGN CURRENCY TRANSLATION
 Foreign currency transactions are translated into the functional currency 

using the exchange rates prevailing at the dates of the transactions. Foreign 
exchange gains and losses resulting from the settlement of such transactions 
and from the translation at year-end exchange rates of monetary assets and 
liabilities denominated in foreign currencies are recognised in the statement 
of comprehensive income.

1.6 LEASES
 Leases in which a significant portion of the risks and rewards of ownership are 

retained by the lessor are classified as operating leases. Payments made under 
operating leases (net of any incentives received from the lessor) are charged to 
the statement of comprehensive income on a straight-line basis over the period 
of the lease. The leases have varying terms, escalation clauses and renewal rights. 

notes to the summarised 
annual financial statements 

for the year ended 
30 june 2013
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notes to the summarised 
annual financial statements 

for the year ended 
30 june 2013

continued

1.7 ACCOUNTS RECEIVABLES
 Accounts receivable are recognised initially at the transaction price and exclude 

amounts that are doubtful. 

1.8 REVENUE RECOGNITION 
 Income is recognised on the accrual basis, except for donations and voluntary 

receipts that are recognised in the year of receipt. Interest is recognised on a 
time proportion basis unless collectability is in doubt. Dividends are recognised 
when the right to receive payment is established. Donations of non-cash items 
of a capital nature are brought to account at valuation on the dates of the 
transactions.

1.9 CASH AND CASH EQUIVALENTS
 Cash and cash equivalents include cash on hand, balances with banks and cash 

deposits held at call or fixed terms with banks and are not subject to any risk of 
change in value.

1.10 RETIREMENT BENEFITS
 The Foundation participates in a defined contribution scheme, the assets of 

which are held in a separate trustee-administered fund. The Foundation’s 
contributions to the scheme are charged to the statement of comprehensive 
income in the year to which they relate. The Foundation has no further payment 
obligations once the contributions have been paid.

1.11 ACCOUNTS PAYABLE AND OTHER LIABILITIES
 Accounts payable and other liabilities are recognised initially at fair value and 

subsequently measured at amortised cost using the effective interest rate method.

 
2013

R’000 
2012

 R’000 

2 FREEHOLD PROPERTIES
Freehold properties at cost or valuation:
Nature reserves 143 104 135 184 

The use and management of nature reserves has 
been transferred to relevant statutory conservation 
agencies by way of long-term lease agreements 
at nominal rentals. Details regarding freehold 
properties are available at the registered office of the 
Foundation. 

3 INVESTMENT PROPERTY

Buildings – Southern African Wildlife College 29 663 29 663 

The buildings are utilised by the Southern African 
Wildlife College as its campus at a nominal rental. 
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notes to the summarised 
annual financial statements 

for the year ended 
30 june 2013

continued

2013
R’000 

2012
 R’000 

4 INVESTMENTS AND CASH AND  
CASH EQUIVALENTS

Unit trusts managed by financial institutions at 
   market value 158 276 123 987 
Cash and cash equivalents 31 877 51 114 

190 153 175 101 

Financial assets are invested mainly in unit trusts and fixed deposits, all managed by 
financial institutions of a high standing. Market risk is managed by limiting exposure 
to the equity and bond markets. Exposure to the different asset classes, at year-end 
are: Equity 70% and Fixed Interest 30% (2012: Equity 69%, Fixed Interest 31%).

5 FUNDS

 The accumulated funds have been earmarked as follows where applicable:

 General fund –  represents accumulated funds available for projects and 
administration.

 Capital fund –  represent funds raised or transferred from the General Fund 
available for strategic operational or conservation initiatives.

 Projects fund –  represents funds available or earmarked for projects.

 Property fund –  represents funds already applied in the acquisition of conservation 
properties and the value (at date of donation) of properties 
donated to the Foundation.

2013
R’000 

2012
 R’000 

6 COMMITMENTS

 The Foundation is committed to make payments on: 

6.1 APProvEd ProjECTs
Within the next 12 months 35 415 23 244 
Thereafter 6 653 2 708 

42 068 25 952 

6.2 oFFICE rEnT:
Within the next 12 months 2 197 2 094 
Between 2 – 4 years 4 069 6 144 

6 266 8 238 
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notes to the summarised 
annual financial statements 

for the year ended 
30 june 2013

continued

7 CONTINGENT LIABILITIES

 The Foundation has provided a guarantee to the value of R27 100 to ABSA Bank 
Limited with regards to the provision of electricity by ESKOM to the Southern 
African Wildlife College. The Foundation has also provided a guarantee to the value 
of R401 646 to Eris Property Group (Pty) Ltd with regards to the lease agreement of 
1st Floor, Bridge House, Boundary Terraces, Campground Road, Newlands.

8 RETIREMENT BENEFITS

 The Foundation participates in a defined contribution scheme. All permanent 
employees are members of the scheme, which is administered independently of the 
finances of the Foundation by an insurance company. The scheme is governed by 
the Pension Funds Act of 1956.

9 TAXATION

 The Foundation has been approved by the South African Revenue Services as a 
“public benefit organisation” in terms of section 30 of the Income Tax Act and 
is exempt from income tax in terms of section 10(1)(cN) of the Act. Donations 
to the Foundation are exempt from donations tax and estate duty and will be 
tax-deductible in the hands of donors in terms of and subject to the limitations 
prescribed in Section 18A of the Income Tax Act.

The audited annual financial statements are available at the registered office of 
the Foundation.
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ASSociAteD truStS 
oF WWF South AFricA

the national Parks trust  
of south africa

The Trust has spent more than R144 million in purchasing over 120 000 ha of land  
to enhance South Africa’s protected area network. The Trust is also administered by 
WWF South Africa.

Trustees

Mr JP Rupert, Remgro Ltd (Chair)  
Dr MA du Plessis, nominee of WWF South Africa  
Dr MD Mabunda, nominee of SANParks  
Dr DT Magome, nominee of SANParks
Mr MEC Read, nominee of WWF South Africa

the green trust For over 20 years, The Green Trust, a partnership between Nedbank and WWF, has 
brought people and nature together. This partnership is one of the longest-running 
partnerships between a corporate and a non-profit organisation in the history of South 
Africa. Over R135 million has been raised to fund more than 170 diverse conservation 
projects throughout South Africa. The Green Trust has played a critical role in bringing 
important new policies to bear regarding water conservation in South Africa. It has 
also shown tremendous foresight in its promotion of community involvement in 
natural resource management.

Trustees

Dr RJ Khoza, Nedbank Group Ltd (Chair)
Adv SA Baqwa, Nedbank Group Ltd (resigned 15 August 2012)
Prof CT Chimimba, University of Pretoria
Dr MA du Plessis, WWF South Africa
Prof B Figaji, director of companies
Dr J Hanks, International Conservation Services
Mr TSB Jali, Chief Governance and Compliance Officer
Dr BJ Kani, Market Theatre Foundation
Ms KE Maze, SANBI
Ms MP Mbengashe, United Nations Development Programme
Ms ASM Mearns, Wilger Veld & Youth Conservation Club
Ms LR van Hasselt, Tony & Lisette Lewis Foundation

Management Committee

Dr MA du Plessis, WWF South Africa (Chair)
Mr G Garden, Nedbank Group Ltd
Mr I Goodwin, WWF South Africa
Mr TSB Jali, Nedbank Group Ltd
Mr A Morkel, WWF South Africa
Mr M Ratshikuni, Nedbank Group Ltd

for the period 1 March 2012 –  
28 February 2013



WWF South Africa Annual Review 2013 | page 45

the leslie hill succulent 
karoo trust

The Leslie Hill Succulent Karoo Trust was founded in 1995 by its namesake, the late 
Mr Leslie Hill. Mr Hill established the Trust to fund strategic conservation initiatives 
in the Succulent Karoo, particularly land acquisition for the creation and expansion 
of core conservation areas. To date, more than R94 million has been disbursed for 
the purchase of 224 000 ha of conservation land.

Trustees

Mr PJ van Zyl (Chair)
Dr MA du Plessis, WWF South Africa
Prof MT Hoffman, Institute for Plant Conservation, UCT

the table Mountain fund The Table Mountain Fund was established by WWF South Africa as a capital trust 
fund in 1998, after raising more than R9 million from South African donors for the 
conservation of Table Mountain and the Cape Peninsula. This funding was used to 
secure further capital of US$5 million, for the conservation of the entire Cape Floral 
Kingdom, from the Global Environment Facility. To date, over R46 million has been 
disbursed to conservation projects. 

Trustees

Mr BLE Khan, private capacity (Chair)
Dr MJ Cadman, private capacity
Dr MA du Plessis, private capacity
Prof B Figaji, private capacity
Ms K Maze, private capacity
Mr J Smith, private capacity

the southern african 
wildlife college trust 

(sawct)

The Trust was founded by WWF South Africa in July 2000 as a means of ensuring 
a permanent income stream for the training of Southern African Development 
Community conservation managers at the Southern African Wildlife College. 
To date, over R16 million has been raised and R6,8 million awarded for scholarships 
and bursaries.

Trustees

Ms LJ Richardson, private capacity (Chair)
Mr I Goodwin, nominee of WWF South Africa (Vice-Chair)
Mr CH de Villiers, private capacity
Mrs A Hefers, nominee of Peace Parks Foundation
Dr AA Kaka, nominee of IUCN Regional Office for Eastern & Southern Africa
Countess SMMI Labia, founder trustee 
Mr W Myburgh, nominee of Peace Parks Foundation 
Mr LD Sefu, private capacity (retired from Ministry of Tourism, 
   Wildlife & Parks, Malawi)
Mr T Teferi, nominee of WWF-ESARPO

For more information on these trusts visit wwf.org.za





 SuPPort~ 
From high-profile public-facing campaigns (Earth Hour) to creative 
fundraising initiatives (Ride for Nature) and innovative awareness-
raising projects (Rhino Raid), WWF South Africa is working on many 
levels to garner the support – both in terms of goodwill and sponsorship 
– to make as big an impact in the environmental sector as possible. To 
do this, we engage various communities, using appropriate strategies 
that allow us to generate support of the type and scale required. The 
backing we have enjoyed from you and other champions of WWF has 
allowed us to continue the good work we do.
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Support

It’s a warm Saturday morning, and about 20 
children are huddled on the paving outside 
The Foundry in the Cape Town suburb of 
Woodstock. They’re holding large sheets of 
paper in one hand and various artistic tools 
in the other – paint palettes, brushes and 
khoki pens. On one side they’re flanked by 
a two-storey wall. On the other side, their 
instructor for the day, well-known muralist 
Ricky Lee Gordon aka Freddy Sam, has 
given them an empowering brief: share 

the resources and draw pictures of things close to their 
heart. He asks them to be inspired by the theme, ‘We Are 
All Connected’, to show the interdependence of humankind 
and nature.

SWitchinG oFF 
For eArth hour: 

turninG on 
coMMunitieS

A week later, it’s 8.30pm on 
Saturday, 23 March and lights 
are being switched off around the 
country and across the globe. At 
The Foundry, as the lights dip, 
the two-storey wall reveals two 
larger-than-life murals, painted 
by Ricky Lee Gordon and inspired 
by the creations of 20 kids from 
the Woodstock area. A similarly 
stunning display was launched 
in the Maboneng Precinct in 
Johannesburg a few weeks earlier 
when Gordon led another group 
of kids in a creative workshop 
to consider our impact beyond 
the hour.

These murals were the centrepiece 
of WWF South Africa’s on-the-night 
Earth Hour celebrations. Around 
them a combination of rousing talks 
and lively music kept the crowd – 
spanning the ages 6 to 60 – inspired 
despite the blustery conditions.

In an effort to delve more deeply 
into our communities and make a 
huge impact that would be felt well 
beyond the hour, WWF partnered 
with Gordon in the creation of a 
series of murals that would visually 
capture the essence of Earth Hour 
– that is, to recognise that we have 
only one planet and that we must 

switch over to more sustainable 
ways of living to secure the health of 
our environment and the people who 
depend upon it.

“Earth Hour is about more than 
switching off lights for one hour. 
It’s about caring enough about the 
environment to re-evaulate our 
energy consumption and how it will 
affect our future. It’s about being 
realistic about the Earth’s scarce 
resources and coming to grips with 
the fact that the more we waste, 
the less we’ll have,” says Morné du 
Plessis, WWF South Africa CEO.

Reflecting on the year’s Earth 
Hour activities, coordinator Sue 
Northam says, “The visual impact 
of these murals will be felt long 
after Earth Hour 2013, inspiring 
those who pass them to quietly 
reflect on the measures they can 
take to make a positive difference in 
our environment.” 

Thank you to all corporates, 
conservation partners, communities 
and individuals who participated 
on the night and committed beyond 
the hour.

Earth Hour 2014 will be on 
Saturday, 29 March.

Art activist Ricky Lee Gordon worked 
with children in communities in Cape 
Town and Johannesburg to produce 
inspiring environmentally themed 
murals for WWF’s Earth Hour.

©
 r

o
w

a
n

 p
Y

B
u

s
 @

 M
a

k
h

u
lu

 / w
w

F-s
a

It’s about being 
realistic about 
the Earth’s scarce 
resources and 
coming to grips 
with the fact that 
the more we waste, 
the less we’ll have.

this page is proudlY sponsored BY
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The top image represents a piece of one of the murals that brought WWF’s Earth Hour celebrations to life this year. The murals 
were inspired by children in the neighbourhoods of the Maboneng Precinct in Johannesburg and Woodstock in Cape Town, and 
realised by art activist Ricky Lee Gordon.
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Media Partnerships

WWF South Africa works with a number of media 
partners to share its rigorous and inspiring conservation 
and environmental content with audiences across the 
country and beyond, in an effort to amplify its message 
for people to live in harmony with nature. This year, we 
established ties with two highly regarded media partners 
(see also ‘Decisive Debates’ with SAfm):

Nat Geo Wild: National Geographic Wild is a channel 
committed to documenting, celebrating and saving our 

natural world. Their partnership with WWF South Africa reflects a commitment to 
these ideals and to bringing awareness to viewers of the wide range of environmental 
and conservation work WWF is doing. (www.natgeotv.com/zawild)

Netlocal: A division of Media 24, Netlocal is the digital platform for all of the 
company’s local newspapers, hosting their web and mobi sites. It has more than 40 web 
and mobi sites throughout the country, and continues to expand.

Through this partnership, WWF shares content with the readers of the local 
newspapers on the Netlocal platform, reaching deep into many communities across the 
country. In turn, Netlocal and its partner newspapers encourage communities to get 
involved in WWF’s projects. (www.netlocal.co.za or netlocal.mobi)

Decisive Debates

WWF South Africa and national radio station SAfm introduced a new and innovative 
radio debate format called ‘Decisive Debates’ – a series of debates aimed at catalysing 
fresh conversations and new solutions to environmental challenges. The debate format 
is a contest rather than a panel discussion and represents a new approach to radio 
debates by giving the deciding vote to the radio station’s listeners.

In each Decisive Debate two teams of two or three speakers square off on a topical 
environmental issue. All speakers are given the opportunity for opening statements, 
rebuttals and closing remarks. They also get to field questions and comments from 
both listeners who call in and the live studio audience, who are encouraged to vote for 
the team they feel presents the strongest argument.

The inaugural debate explored the motion, ‘we need ethical food labels’. A follow-up debate 
saw the opposing teams battling it out over the topic, ‘we are not paying enough for water’.

Rocking the Daisies

Rocking the Daisies is one of the country’s premier music and lifestyle festivals, 
produced with environmental and social responsibility in mind. In October 2012, 
15 000 people descended upon the Cloof Wine Estate in Darling, where the festival is 
held. WWF South Africa added to the festivities with a fun-filled ‘Panda dome’ where 
hundreds of festival revellers made their pledges for the environment while others 
joined in the performance a specially choreographed ‘Pandance’. There also was an 
array of inspiring WWF merchandise on sale.

In the build-up to the event, a group of committed WWF staff and interns ‘walked the 
daisies’, completing the tiring 60 km walk from Blouberg, outside of Cape Town, to 
Darling over two days. They also shared much important environmental knowledge 
and insights with other daisies walkers. It’s not a stretch to say that WWF brought an 
element of ‘Pandamonium’ to the party.

SuMMArY oF 
coMMunicAtionS 

hiGhliGhtS

MeDiA
WWF has entered into 

mutually beneficial 
partnerships with media 

companies in an effort 
to share its inspiring 

environmental content with 
more audiences.

15 000
the number of revellers who 

joined in the ‘Pandamonium’ 
at the Rocking the Daisies 

festival, in which WWF 
also participated.
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Earth Hour – Things To Do In The Dark

The symbolic switching off of lights for WWF’s Earth Hour on 23 March 2013 
signified a moment of global unity, a special hour of contemplation – and celebration 
– shared in darkness. This year, a new platform – Things To Do In The Dark – 
offered a variety of ideas and inspiration for everyone to celebrate Earth Hour.

In support of this initiative, WWF South Africa, working with the agency Ogilvy 
& Mather in Cape Town, developed a Things To Do In The Dark Facebook app, 
providing a selection of local Earth Hour events around the country. Things To Do In 
The Dark also included an animated video which was flighted online, in cinemas, on 
South African Airways flights and in Woolworths stores.

With this inspiration, Earth Hour support in South Africa nearly doubled, with 
thousands of South Africans hosting candlelit dinners at home, braais with 
their neighbours and friends, or attending one of the many local events held by 
communities and cities across the country.

Major landmarks, including Table Mountain and the Nelson Mandela Bridge, were 
switched off for Earth Hour, and various celebrities also threw their weight behind 
the campaign: comedian and actor Charles Tertiens, rugby player Bryan Habana, 
popular youth TV show Hectic Nine-9, radio personality Saskia Falken, musicians 
Maria Ogle, Chad Saaiman and Keeno-Lee Hector, comedian Siv Ngesi and TV 
weather man, Derek van Dam. 

The Panda dome has become a popular addition to the Rocking the Daisies festival. Inside, festival goers can purchase WWF 
merchandise, sign up as WWF supporters and pledge their commitments to the environment.
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There is also recognition that 
gaming can produce benefits to 
the gamer themselves, with well-
documented evidence suggesting 
that gaming can help make players 
more creative, engaged, optimistic, 
likely to believe that their efforts 
can have a meaningful impact 
and receptive to messaging. 
Jane McGonigal, an internationally 
noted game designer, says, 
“Gamers are super-empowered 
hopeful individuals. These are 
people who believe that they are 
individually capable of changing 
the world.”

Gaming for good is a subset of the 
global gaming industry, which 
exists on an almost unimaginable 
scale. According to leading gaming 
experts, the users of the online 
role-playing fantasy game World of 
Warcraft have collectively spent as 
much time playing the game since its 
introduction in 2004 as humanity 
spent evolving as a species – about 
50 billion hours of game time, which 
adds up to about 5,9 million years.

WWF South Africa recognised 
this as an opportunity and seized 
it. To access this market and 
engage gamers with conservation 
messaging, WWF’s Business 
Development Unit set out to develop 
an anti-poaching game about 
rhinos in Africa. Partnering with 
information design studio Flint Sky 
Interactive, we collaborated with 
game developers Tasty Poison to 
create a mobile game called WWF 
Rhino Raid.

‘Gaming for good’ has been an important 
and growing trend for the past several 
years and refers to games that support 
a charity or promote social good. This 
could encompass anything from raising 
cultural awareness to donations for a cause. 

The concept is gathering attention worldwide as research 
continues to emerge that fun games can produce positive 
real-world outcomes.

WWF rhino rAiD iS 
A GAMe chAnGer!

In Rhino Raid, gamers play as 
Rad the rhino as he chases a gang 
of poachers across the African 
savannah in search of the syndicate 
kingpin. The game is filled with 
information debunking myths about 
the consumption of rhino horn and 
players also learn about the supply 
chain that feeds demand. 

Rhino Raid was launched in 
April 2013 to resoundingly positive 
reviews. The game has been 
downloaded to over half a million 
devices and has been played almost 
three million times – with more 
than 90% of those gaming sessions 
taking place in the Asian region.

Asia is by far the biggest market 
for rhino horn, which has 
traditionally been used in the region 
for various applications including 
medicinal remedies and as a show 
of wealth and status. Asia is also 
a significant market for mobile 
gaming. In terms of smartphone 
growth, Vietnam is the second 
fastest growing market in the world, 
after China.

Noting the game’s phenomenal 
success in Asia and the importance 
of taking our messaging to that 
market, WWF quickly developed 
and released Chinese and 
Vietnamese translations of the 
game. We expect this to make our 
message more likely to positively 
affect perceptions and behaviour 
change in audiences in Asia.

Closer to home, Rhino Raid was 
named a finalist in the Digital 

Rad the rhino is the central character 
in Rhino Raid. He tackles poachers 
in a chase that takes him across the 
African savannah in search of the crime 
syndicate kingpin who is feeding the 
Asian demand for rhino horn.
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3 Million
is the number of times WWF Rhino 

Raid has been played. The game 
has been downloaded to over half a 

million devices.
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and Interactive category of the 
prestigious Loerie Awards, which 
recognise excellence in creative 
work in South Africa.

Our future plans include developing 
updated versions of the game 
with additional levels and new 
content to retain gamers’ interest 
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WWF Rhino Raid is filled with information that busts the myths surrounding rhino horn. The game is available in Chinese and 
Vietnamese translations, as those two countries are the major sources of demand.

and continue to engage them with 
this vital conservation messaging. 
Download for $1 from Apple iTunes, 
the Samsung App Store or Google Play.
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If you talk to a group of CEOs 
about corporate sustainability, 
you’re likely to hear a common set 
of concerns coming out: making 
our operations sustainable will 
end up costing us time and money. 
It will add to our costs and will not 
deliver immediate financial benefits. 
Suppliers either aren’t compliant 
or aren’t transparent. Sustainable 
manufacturing will mean costly 
new equipment and processes. 
That’s why many executives 
still treat the need to become 
sustainable as a corporate social 
responsibility – often divorced 
from business objectives – or an 
onerous but necessary way to 
demonstrate their ethical values to 
the marketplace.

However, what could potentially 
be seen as a set of cumbersome 
challenges has for many companies 
become the cue to reframe their 
strategies for optimal benefit. 
The most forward-thinking CEOs 
understand that by treating 
sustainability as a goal today, early 
movers will develop competencies 
that rivals will be hard-pressed to 
match tomorrow. We are finding 
that smart companies now see 
sustainability as innovation’s new 
frontier and it’s clear that corporate 
sustainability now means making a 
real contribution to the continuing 
health of the planet, the survival 
of humans and other species and 
the development of a just and 
humane society.

WWF South Africa’s dozens of 
network partners are not only taking 

Our engagement with corporates 
is steadily deepening. It is no 
longer about companies aiming 
for compliance – environmental, 
social, other – there is an evolution 
within key businesses towards a 
transformative pathway. 

full advantage of this broadened 
business agenda, but are fast 
learning that collaboration is the 
next logical step in strengthening 
their capacities and deepening their 
ability to transform and innovate. 
Individual business sustainability 
strategies may create a short-term 
competitive advantage, but the 
issues facing business are far from 
simple and piecemeal actions aren’t 
enough. In working together we can 
harness our creativity, resources 
and actions – and in so doing not 
only amplify our efficacy, but often 
stimulate new solutions and create 
mutually beneficial opportunities.

We’ve witnessed this ever-growing 
shared strength as we work with 
companies, retailers, producers, 
foresters, financial institutions 
and insurance entities to effect 
beneficial change in their industries. 
We have partnered with well over 
200 members who have committed 
to our Biodiversity and Wine 
Initiative, increasing the over 
130 000 hectares already dedicated 
to fynbos conservation. Our work in 
partnership with consumers, coastal 
communities, fisheries, restaurants 
and retailers helps secure our 
marine resources. Working with 
Private Label Promotions we are 
able to regularly reach an audience 
of almost three million people with 
our campaign messaging, informing 
better consumption habits.

Building on our water work, 
the strong foundation forged in 
partnership with Sanlam, and our 
collective capacities as a corporate 

In working together 
we can harness 
our creativity, 
resources and 
actions – and 
in so doing not 
only amplify our 
efficacy, but often 
stimulate new 
solutions and 
create mutually 
beneficial 
opportunities.

“The best investment on Earth is Earth.” 

– louis J. glickman
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network – we together create the 
impetus for a national campaign to 
reach each and every South African 
– raising awareness and knowledge 
about our shared water sources, 
how better to use this precious 
natural resource and sustained 
methods in ensuring water security 
for a future for all.

Smart companies 
see sustainability 
as innovation’s 
new frontier.

None of these initiatives are an 
end in themselves. In forging 
these collaborative efforts for 
conservation, the work of the 
WWF Business Development Unit 
and WWF as a whole is being 
further strengthened by enhancing 
our capacity and helping to 
generate and share fresh ideas.
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WWF South Africa’s mutually beneficial partnerships with like-minded businesses add impetus to the evolution of the 
corporate landscape.
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WAYS to SuPPort Our efforts in conservation and addressing 
global environmental challenges depend 
on the loyal support of the passionate 

individuals and organisations with whom we have built strong 
and long-lasting relationships.

Individual supporters 

We are grateful for the generosity of our supporters, who help us in many ways. 
They may become donors, take part in our events or give their backing to our 
campaigns. Their ongoing support is essential to our conservation efforts. 

For more information, contact Virginia Styer on 021 657 6600 or at vstyer@wwf.org.za. 
Our website contains information on all the different ways to support our work – visit 
www.wwf.org.za/act_now.

Business partnerships

We build rewarding partnerships with the business world to deliver on and fund our 
vital conservation programmes and promote sustainability policy and practice. 

For more information about becoming a Corporate Partner, please contact Stephen 
Wetmore on 021 657 6600 or at swetmore@wwf.org.za.

Trusts and major supporters

We receive generous support from trusts, foundations and individuals. We’re grateful 
to them all.

If your trust or foundation would like to support our work, please contact Amy 
Goldblatt at agoldblatt@wwf.org.za.  

Trustees

We gain strong support from a number of people who use their high profile to promote 
us. We greatly appreciate their participation in our work, which allows us to reach even 
more people across the world.

Leaving a lasting legacy

We would like to pay tribute to everyone who remembered us in their wills, and to 
friends and relatives who made memorial donations. Every legacy is of great value to 
our work. 

If you would like to leave your own lasting legacy to help fund our work, please 
contact Denise Samson on 021 657 6600 or at dsamson@wwf.org.za.

Licensing

We use licensing agreements as a powerful tool to enable WWF to deliver on its 
conservation mission. Using strict sustainability criteria, WWF licenses the brand to 
brand owners and companies associated with environmentally responsible products 
and services. Through these partnerships, we are:
• Communicating and educating people about our work
• Raising funds to deliver on our conservation objectives
• Reducing consumer impact on the planet

Contact Marli Goussard on 021 657 6600 or at mgoussard@wwf.org.za.

incoMe
For 2013
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SuPPorterS oF 
WWF South AFricA as on 30 June 2013

International Funders

Conservation International
International Institute for Sustainable 

Development
Mimex Brands & Labels B.V.
Netherlands Ministry European 

Affairs
UK Foreign and Commonwealth 

Affairs, British High Commission
WWF International
WWF The Netherlands
WWF United States
WYG International

Sponsorships or Donations 
(R1 million and above p.a.)

Airports Company of South Africa
BHP Billiton
Hans Hoheisen Charitable Trust
Leslie Hill Succulent Karoo Trust
Mondi Group 
Nampak Management Services
Nedbank Ltd
Pick n Pay 
Sanlam Ltd
The Department of Trade & Industry 
Woolworths (Pty) Ltd 

Sponsorships or Donations 
(R100 000 – R999 999 p.a.)

ABB South Africa (Pty) Ltd
Charl van der Merwe Trust
De Beers Consolidated Mines Ltd 
Fruit & Veg City
Lewis Foundation - Human Capital 

Development for Biodiversity 
Programme 

Nampak Management Services 
Nedbank Private Wealth 
RMB Fund 
Santam Ltd 
TETA (Transport Education & 

Training Authority) 
Wines of South Africa 

Sponsorships or Donations 
(R50 000 – R99 999 p.a.)

Allan & Gill Gray Charitable Trust
International Institute for Sustainable 

Development 
John Dory’s - Head Office
Tony & Lisette Lewis Foundation
Wildlands Conservation Trust

Sponsorships or Donations 
(R5 000 – R49 999 p.a.)

Fairbairn Trust Co Ltd 
Laurie & Rita Chiappini Charitable 

Trust
Nedbank Wealth
The Camaham Trust
The Douglas Jooste Trust
The Gabriel Foundation Trust
South African Sugar Association
The Sterling Foundation

Donations-in-kind 
(R50 000 and above pa.)

ASISA
AVIS Rent A Car, Southern Africa
Drive Control Corporation
Honda South Africa (Pty) Ltd
Internet Solutions
iVeri Payment Technology
Marais Müller Yekiso Attorneys
Media 24 (Pty) Ltd
National Geographic
Nissan SA  (Pty) Ltd

Donations-in-kind 
(R20 000 – R49 999)

Mazda Wildlife Fund
SAB Ltd
Spoor and Fisher Attorneys
Worldview Sports

Donations-in-kind 
(R5 000 – R19 999)

Eazi Access
Kansai Plascon South Africa (Pty) Ltd
SAfm radio
Space Age Technologies
Vineyard Hotel & Spa

Royalties

Ballstraathof (Pty) Ltd
Carrol Boyes
Konica Minolta South Africa
Noel Ashton Wildlife Studio
Pick n Pay
PK Projects
Woolworths (Pty) Ltd

Legacies

R Crowther
C Danielz
P Davey
A De Graaf
H Hamblin
M Hekster
Z Hofirek
L Hurst
B Kwaan
E Lourenco
P Nel
S Niehaus
I Sandford
J Strydom
K Thompson
F Trewren
S Williamson
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PArtnerS oF  
WWF South AFricA

Businesses of the future are focused on 
finding solutions to decades of unsustainable 
resource use. They know that addressing 
such complex issues requires collaborative 
and multi-disciplinary responses.

Principal Partners/Green

ABSA Bank Ltd
AfriSam (South Africa) (Pty) Ltd
Barloworld Ltd 
Ceramic Industries Ltd
Ebm-papst South Africa (Pty) Ltd
Everard Read Gallery (Pty) Ltd
Group Five Corporate and Business Services (Pty) Ltd
Italtile Ltd
Macsteel Service Centres SA (Pty) Ltd
Megafreight Services (Pty) Ltd
Naspers
Remgro Ltd
SAB Ltd 
Sun International 
Taeuber Management Trust 
Tetra Pak South Africa (Pty) Ltd
Tongaat Hulett Ltd
Trencor Services (Pty) Ltd 
Vodacom Group Ltd 

Senior Partners/Gold

Accenture (South Africa) (Pty) Ltd
Cargo Carriers Ltd
Distell Group Ltd
Haggie Charitable Trust
Hollard Life Assurance Company Ltd
Investec Bank Ltd
JSE Ltd
Mackenzie Foundation
Mediclinic International Ltd
Melbro Holdings (Pty) Ltd
Mix Telematics
Omnia Group Ltd
Pretoria Portland Cement Company Limited
Sonae Novobord (Pty) Ltd
Swiss Re Life & Health Africa Ltd
Tourvest Limited
WBHO Group

Partners/Silver

Claybrick Association 
Corobrik (Pty) Ltd
Coronation Fund Managers
Data Pro (Pty) Ltd
Edwards Lifesciences (Pty) Ltd
F H Chamberlain Trading (Pty) Ltd
Grant Thornton
Inzalo Investment Holdings (Pty) Ltd
Isibindi Africa Lodges
Marshalls Group Ltd
Nissan SA (Pty) Ltd
Pasdec Automotive Technologies
Serendipity Tours
Shanduka Group (Pty) Ltd
South African Sugar Association
Spectrum Solutions
Spoor & Fisher Attorneys
Sturrock & Robson Holdings Ltd
Werksmans

All support provided through business partnerships is 
an investment in sustainability:

As a Corporate Partner, your investment supports 
our core business, and our relationship informs yours.

As a Donor-in-kind, you can donate your products 
or services, helping us to reduce our operational costs.

Engaging your staff through Payroll Giving inspires 
a culture of participation and giving.

Through aligning your corporate responsibility 
objectives with a WWF initiative, you can become a 
Project Partner, or you can work within a Strategic 
Programme to realise your sustainability strategies.

Through a deepening commitment to a 
transformative, dynamic, innovative and challenging 
partnership with WWF you can change the nature 
of business.

We build mutually rewarding partnerships, integrating your company’s corporate responsibility, sustainability 
strategy and/or corporate social investment drives to deliver and fund our vital conservation programmes and 
promote sustainability policy and practice.
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truSteeS oF 
WWF South AFricA as on 30 June 2013

Dr T Abrahamse
Mr GM Ackerman
Mr R Andersen
Mr HI Appelbaum
Mrs W Appelbaum
Dr G Avery
Mr PD Bacon
Mr L Bailes
Mr SW Barlow
Mr M Barnes
Mr CP Beatty
Mr C Bell
Mr DT Blackburn
Mr TA Boardman
Mrs SE Boardman
Ms SL Botha
Mr MA Brey
Mr DC Brink
Mr R Bruyns
Mr RFG Cadiz
Ms C Carolus
Mr N Carroll 
Mr A Charter
Mr PJ Clarke
Mr D Cloete-Hopkins
Dr P Clüver
Mr LJ Coelen
Mr J Coulter
Dr DC Cronjé
Prof CM de la Rey
Mr AH De Silva
Mr CH De Villiers
Mr W Dewar
Mr LL Dippenaar
Ms S Ebrahim
Mr DL Eggers
Mr E Ellerine
Dr CJ Fauconnier
Mr GT Ferreira
Mr PH Flack
Mr A Fourie
Mr BL Frankel
Mr JA Freemantle

Mr MR Fürst
Dr J Goldin
Dr A Golding
Mrs P Golding
Mr PM Goss
Mrs GE Gray
Mr DCS Haggie
Dr J Hanks
Mr PK Harris
Ms M Hau-Yoon
Mr R Havenstein
Mr DA Hawton
Mr PL Heinamann
Dr BE Hersov
Dr EH Hertzog 
Dr AEF Heydorn
Mr GM Hossack
Prof BJ Huntley
Mr T Ikalafeng
Mrs HC Japhet
Mr JL Job
Prof MM Katz
Mr VP Khanyile 
Mr MG Khumalo
Mr FWJ Kilbourn
Mr ADC Knott-Craig
Countess S Labia
Mr R Lascaris
Mr D Lawrence
Mr D Lewis
Mr A Lubner
Mr JA Mabuza
Mr EM Mafuna
Ms M Makanjee
Mr PM Makwana
Mr J Matsau
Mr KI Mampeule
Mr P Mann
Mrs AA Maule
Mr GD May
Mr WJ McAdam
Mr K McArthur
Mrs E Meaker 

Mr RP Menell
Mr T Modise
Ms D Mokhobo
Mr V Moosa
Mr M Morobe
Mr DB Mostert
Mr JF Mouton
Mr M Msimang
Dr PGS Neethling
Ms NF Newton-King
Ms V Ogilvie Thompson
Dr CG Olver
Mrs JW Oppenheimer
Mr NF Oppenheimer
Mr K Patel
Mr RH Paulson
Mrs J Paumgarten
Mr JW Penny
Mr AJ Phillips
Mr HJ Pfaff
Ms R Phiyega
Mr A Pistorius
Mr RA Plumbridge
Mr M Rademeyer
Dr FE Raimondo
Mr ME Ramano
Mr G Ravazzotti
Mr MEC Read
Mrs E Rees-Jones
Dr GA Robinson
Ms L Rodwell van Hasselt
Mrs L Roode
Mr KC Rumble
Mrs GA Rupert
Mr JP Rupert
Mrs H Rupert-Koegelenberg
Mr G Saintz
Mr J Scannell
Dr RJ Scholes
Mr HL Shill
Dr S Singh
Mr BP Slingers
Mr W Smith

Dr FA Sonn
Mr RJA Sparks
Mr TI Steenkamp
Mr S Steward
Mr JDT Stofberg
Adv FH Stroebel
Mr KE Taeuber
Mr RKC Taylor
Mr AM Thompson
Mr CR Troeberg
Mr DJ Upshon
Mr E van As
Mr VAP van der Bijl
Mr GD van der Veer
Mr G van Heerden
Mr AP van Heeren
Mr JH van Huyssteen
Prof AS van Jaarsveld
Mr G van Niekerk
Mr JC van Reenen
Mr AJ van Ryneveld
Dr J van Zyl
Mr JJM van Zyl
Mr P van Zyl
Adv J Verster
Mr T Vosloo
Mrs K Waddell
Mr H Wessels
Dr CH Wiese
Mrs ME Wilson
Mr PL Zim
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 StAFF AnD 
AcknoWleDGeMentS as on 30 June 2013 

Directorate
Dr Morné du Plessis (CEO)
Augustine Morkel 

(Executive Manager: 
Operations)

Emelda Driesen
Cynthia Smith 

Human Resources
Yolande Jacobs (Executive 

Manager)
Bridget Berlyn
Nokuthula Moiloa

Finance & Business 
Support
Ian Goodwin (CFO)
Mbeko Balfour
Cindy Cavernelis
Chester Fourie
Paulette Golding
Ralph Hendricks
Robert Hendrickse
Jodie Johnson
Nianda Kruger
Priscilla Lakey
Nombuso Nqwakuzayo
Jacques Pieterse
Phumlisa Plata
Alyson Steenkamp
Hlengiwe Zwane

Strategic 
Communication
Pedzi Gozo (Executive 

Manager)
Jorisna Bonthuys
Gillian Farmer
Quathar Jacobs
Sindiswa Nobula
Eitan Prince
Sadiqah Slamong 
Laura Tyrer
Deborah Weber

Business Development
Dr Andrew Baxter (Head)
Megan Craig
Amy Goldblatt
Marli Goussard
Yulin Linklater
Puleng Mosholi
Denise Samson
Carmenita Stallenberg
Virginia Styer
Yolandie Vermeulen
Stephen Wetmore

Biodiversity
Dr Deon Nel (Head)
Dr Samantha Petersen 

(Strategy Lead)
Joeline Barnato

Freshwater
Christine Colvin 

(Senior Manager)
Rodney February
Helen Gordon
Imelda Haines
Nkateko Kubayi
Saskia Fourie

Marine
John Duncan 

(Senior Manager)
Roxanne Abrahams
Janine Basson
Peter Chadwick
Junaid Francis
Alice Johnson 
Chris Kastern
Wisaal Osman
Stephanie Rainier
Mkhululi Silandela
Dr Eleanor Yeld-Hutchings

Sustainable Agriculture
Inge Kotze (Senior Manager)
Samantha Sithole
Martin Albertus
Wendy Engel
Joan Isham
Mireille Lewarne
Ruhvene Miles-Williams
Vongani Rikhotso

Grasslands
Angus Burns (Manager)
Dudu Khena
Samukelisiwe Mnguni
Ayanda Nzimande
Vanessa Stone

Maputaland-Pondoland
Brent Corcoran (Manager)
Susan Viljoen

Fynbos and 
Succulent Karoo
Onno Huyser 

(Senior Manager)
Justin Phama
James Reeler
Natasha Wilson

Table Mountain Fund
Dr Cliff Dlamini (Manager)
Carla Wood

Environmental Leaders 
Programme
Dr Glenda Raven 

(Senior Manager)
Lameez Eksteen
Ziyanda Mfanta
Simonne Stellenboom

Rhino Programme
Dr Jo Shaw (Coordinator)
Dr Mduduzi Ndlovu

Black Rhino Range 
Expansion Project
Dr Jacques Flamand 

(Leader)
Pamela Sherriffs

Living Planet Unit
Saliem Fakir (Head)
Ellen Davies
Adele Faasen
Manisha Gulati
Thabo Mthembu
Malango Mughogho
Louise Naudé
Alexis Scholtz
Louise Scholtz
Tatjana von Bormann
Richard Worthington

Global Climate & 
Energy Initiative
Tasneem Essop (Head: 

Low-Carbon Frameworks)
Jaco du Toit
Tasneem Suliman
Mandy Woods

African Rhino 
Programme
Dr Joseph Okori (Manager)

2013 Interns
Noxolo Kabane
Nikara Mahadeo
Fhumulani Mathivha
Luvo Mjayezi
Nhlanhla Ncube
Sthembile Ndwande
Nausheena Parker
Olivia Smith
Zoe Visser
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Support

tAx BeneFitS For DonorS
WWF South Africa has been approved by 
the South African Revenue Services as a 
“public benefit organisation” in terms of 
section 30 of the Income Tax Act and is 
exempt from income tax in terms of section 
10(1)(cN) of the Act. Donations to the WWF 
are exempt from donations tax and estate 
duty and will be tax-deductible in the hands 
of donors in terms of and subject to the 
limitations prescribed in Section 18A of the 
Income Tax Act.

SuPPort uS How you, your family and 
your company can support 
WWF South Africa!

MAke A DonAtion or leAVe A leGAcY SWiPe SMArt For WWF
Set up WWF as a beneficiary on 
your MyPlanet card, and every 
swipe will directly benefit us! 
Your Pick n Pay Smart Shopper 
and SAA Voyager cards allow you 
to donate your points or miles to 
us. Using your Nedbank Green 
Affinity account is another way to 
automatically support WWF.

Get kitteD out in 
WWF GeAr

DoWnloAD & PlAY 
WWF rhino rAiD
WWF Rhino Raid is a fun mobile game 
about Rad the rhino’s adventures as 
he takes on poachers in a thrill-filled 
chase. Proceeds go to WWF’s rhino 
conservation work. Download for $1 
from Apple iTunes, the Samsung App 
Store or Google Play.

conSuMe WiSelY
Our Southern African Sustainable 
Seafood Initiative (SASSI) and 
Biodiversity and Wine Initiative (BWI) 
give you the information you need to 
make sustainable choices.  
Visit wwfsassi.co.za and bwi.co.za

Get Your coMPAnY inVolVeD
Sign up as a corporate partner,  
donate your company’s products  
or services or consider a payroll  
giving scheme.

to find out more about how you can support WWF, visit wwf.org.za/act_now

Become a WWF supporter by donating  
once-off or by a regular debit order. 
Visit wwf.org.za/donate. Your support  
is vital in assisting us to achieve our 
important conservation goals.

By leaving a bequest in your will, you  
leave a living legacy that will have  
a lasting impact on our planet for  
generations to come and be a  
testament to your deep commitment  
to a future in which humans live in harmony 
with nature.

Our fashionable range of WWF 
t-shirts, hoodies, buffs and 
drinkware is now available online.  
Order via shop.wwfsa.org.za

riDe For nAture
Nature-loving cyclists can raise funds and awareness 
for conservation by cycling in WWF colours in any race 
anywhere in South Africa at any time. 
Visit wwf.org.za/ridefornature
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3 Million >14 000 hA

fishers were trained in 
14 responsible fisheries 
courses in 2013

is the number of times 
WWF’s innovative mobile 
gaming app, Rhino Raid, 
has been played to date

of critically important 
conservation land was 
acquired by WWF’s Land 
Programme

internships have been 
facilitated by WWF’s 
Graduate Development 
Programme, which in 2012 
hosted six interns

WWF South Africa in numbers 

why we are here

www.wwf.org.za

to stop the degradation of the planet’s natural environment and
to build a future in whic h humans li ve in ha rmony with natur e.
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